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3lD44i>IHI 

areftw, 23 ilH, 2007 

star? urifar (adRwrtl 1 sftr Mwfl) 2006 

*T. ^ ( #,3W^/4M4m^/302/98$/20Q6-07.—'UPfal STf^PW, 1976 (1976^121) ^ WT 30 
5RT ^ l Ehl^f ~4>TUTifalfa, suntan faS'fltTIPfr'T 
fafa3>rafa^ W17f wta ^'97^3^ ^ ^ ^ TJjl^RT Pi*iRnI«i ftP-inn 4Rrar t, smhj; :— 

areira-i 

UH*rV4> 

1. - *fa*?r uirwr afrr pn^ftar: 

<i) 4 f^nrR ^=ra TiwfhiT "^Nr (afTf^fntt 3 ^ "^t 1 , 

(ii) "it Tqf'ffiR TTSf^T xf -ai<is xq>i«rn cuO«i Pt swi4l ®T*1 I 

(iii) ^ .fappw fa ^ TRfa atffalft 3^T 4>*talH ^ ; - v .. v , ; 

TfT^ .HE -ftr ^ foftwT t| 3F3WT "SWfsRT ^ ftraPT ffaflPi TO STTT fatale W ^ .70 ^ WWrffa 

—' 

(^)) fagi TR 3WI*il Pwl&M teft 3W^[ tfffa 3s 3TT*nr T^qq'Pm 

(«) M l ^ta* fa 3T 3T req ~flT3TR % 3P*VER ^ SJ^Pf^pW 3? 3IJ^ 1 

2. MRni«lll( : 

■^T t%‘ ^ToT ?rar I^PSP? ^ ^ 

“3TDTpT*pq" 3TD4f^rirpr, 1976 (1976 WTT 21) afTf^TT#l . ,. . 

(W) i987^TTOI!ttaaiWfe!tl 


1976 Gl/2007 


(1) 
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(Ti) ‘'fr^infi^ n ^^rf^5(l) sif^r t i 

(■Sf) “ tfq tf drHqq &T ipjqfaq Ipfflt (TOT Tfitf cURT arftfPltf arfH^TT tf I 

(T) "tftf " tf tfftftftfq tff *TO 3 tft tfq-siTtf (1) tf tftffr Ttflftfl tftftf UT%1 % 3#tfrr tf t 

(tf) to" tftftftfTT P)^m> tfScI arftffa t I 

(®) "TUlsFT TTqtftf " tf cl'ftftftf M TPT 3RR TTKtf qrtf WIT srfVqqft 3#tfn t ! 

(750 ‘‘tftftf^tftf’tfltftf tftftfttf^tfTTTftf tftfTltftffatf ^tf tftftf 31 f<4P*K tflTMtfT tftf tfltf 3Ttftf 3Tftftfr tf I 

(IT) “wr yftftfTtf" tf srfa^iRtftf tfitftf tf a*«aniT tftf it qmtf tf ar^sff skt srftftfitf arftftfr 

tf i 

(tf) "-^t” tf Pii^f^rRatf tflftfR f : — 

(w.'\ tfrtfssTtfiT (tfrftfo tf-$tftftf?n; 

(13) tfF 3Ttffa, ftfqtf tflR aTfatfqtf 3! <*vtfdl{l qJTtfwtf W( tf; 

(71) THfiPI TJTfltSpTft fafa4((Tnftff>TI^I<fcRtf=b an=hfw+ 3TWTR T1 -sqtfft aft Sjqftf; tftf 

(H i tfm tf tflR tfWl 7R ^Rfm tft 7^ STtfftf I 
(H) ‘VHRtftf*’'tf tftfff tftf qrff qTT, tftf tfttf tf, tffe 3Tftftfl tf I 

(q) '‘tftfrtf "it 3(qr) (2) tftf (3) tf fqrtftf^qtftftftfptft tf trtr oqfqq tftftftf tftftftf 
wqifi tf RjftfR tf', ftfrtft tfqtf SRSTltf tf WQ tfiratf tft qsjR tf RRT tf I 
( 7 s) “TtrqR” tf arftfFitf 31 tfr qrtf/qn qfir (tftf qfa/qrtf tf tfq rtrO tftfFm qr +Mtf ki wf t) 3% 
■sitf-Rtfi in tft tftf wi, tfTn-ftfn, qr^ tftf tf TjrjfcT: tftfrtf Tfi ^q^Rt qi snftfn tf, srftffa tf, 
tftf mtf sqpfa Mqqr tf Tjqqr qfir/q?tf RTtfiR q# f 1 
(^) “srfiRTRt" tf fafHqn 3(R)(l) tf ftRRyqtf* tf tf tfFtft tfr ^ qi ftfpq stftfr 3ifqtfr t 1 
(R) '‘‘%R l, tf sTcTTfq 'qfCrlfNtff tf Itftfl HR 1#tT t ftftf FT tf 3TRtfcT fttfq WT tf tf?PT tf FT 

tf i'lf+d %qr wi, ftitft <^(H*TH tf STfaqTTtf ^ IRf tftflTF W<\ ftfqi Rltf ^TRl 1JR tf?R Stftftfn tf I 

(TO “tftfrR” tf tf?H tfk qtf TR tfte srfqtfn tf i 
(«0 “ TntfruTF tftf 11 tf tfqiT arftftfn tf, ark 

(TO “Rfi^ MTO" tf WR qrrqfaqtf ftftftfWT Wl TTRI TTRR Iptf RTTTT atftfqiltf, fTRRTT T^?T-II tf STftffntf 

tf 3 tf, SFfqtfTT t I 


wsqnr-2 

arftf^Tftfif atfr wiwfhif w Pr^ftfr, atfr tfgr.tft iroiftf 

arfsRTtfTtff atfr w «iJiT«hfui : 

(qi) tftf tf -JTfqqtftfff -tftf ohtf^lRqT tft PHHI^K vfffTT ftf^l ^iTf : 

( 1 ) HTpO^ STftf^ftf tfstf 
(]) Ttfu-I 

(ii) tftfrHI 

(iii) (tfTl TII 

. ftftfl tfrHRH ^ tf TRqiq ^ trjr tfrq ; 

(i) 3tftffntf 

ui) RM1 Tltfqq> 

(iii) 

iivj tftfsw'qrfi' 
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3 


i^fr! clfl'tMR TTMTO, 1^1^ H V <SC1 RKl tR^Wi ^ ^ TrJ^PT“^W^T ^TT fafPiP?'^ feir 

^! * 

( 2 ) wjy-’w—'ftiftrafki fM 

%fkFfkr TRpf 3ref^f$rfFF>~TiF-T3raNt, RifW-FtF-SFiFt, &ii^RiPi ( t) sffa spf «K^Wi, i^r4 If^if* 
. F^sei sin stefa y<#)K f> ‘iFljMKn 4 tiff-tiff ft %ft ftf i 
( 3 ) WflF-'»^-3?*IW 

t 

, 3r4FT*T TFfo «T«Tft^ ^1419*, Tft¥IFI64)-TfF-TIFnf *4*4, ^ISFr-TIF-TtaTFISF., Wllehlfw* 
«^?|5|l5"h-W-*i L PI^ Ti'talfl, flWfl Fl^' 4 t ^ff 3^T *H“I«(I, ftN? pl^]*t> *1 t, 4<H m ^’sOm Wt»H 4 

I^mKh tI ot-w ft faPiffod fai ^ ) 

(^) sr fafkFF Fft ■farft 4 fiFffffR 4F4^iFiFTFFRn%^4f^^F>Tfttf FTFrkFTft44TT4 wifFr 
%M FF7T1OT "^N> «fii4<d 4 ft $ I 

4. aawi* wlw/l 

fkftFFf 4 atraf^ fFRft FfrIFTeT FlF 4 T^t 4, RSF«3 T$"TttFPT FT fertw 3RFtftF, 4 RFF-RFFFT 

(H^l+ HUS(ri SRI RJ$ fF>F RR, fa'fll faftlV jf^Td FT FftR«lf?I 4 iFFHft 4f4rfFRft srf^RT FftfdftdllF Wf aftvFf W4FTF 

#4 3 f 4 i3f 60 Iff 3 srcfw Fit swffcf 4 %f ^ afk/FT 3RFkft sitfr ft PiFtfVd fr rftft ii 

FR§ FF % FF*f 3lft7/FT 3RFRft 3TTFR FT T^fft iFgftFFf Hl4l4+ ^ 4 FTFF?f 4 F>t *ii4 J fl I 

5, ^N» ^5t ^arr 

(1) RfkFlrfTFf FtTTFF 4 3T*FR PiyHw FlfkFikt irkTU 4)4^lR4l" Ft TTF*F $ H51>m*FF> PigRffl suRwiifl 44: 

Hi'jJ FF f^> FfF F9TFFTFFT 4 ’’IF FT h^Fi’O F Ft, 4 FRfFlfTFf 4 RFF ^f 4 ■3ET®W 41*fi 1 

(2) '1^1 TRft RrJf^Plf'PTPniR 4 ^I*?r'3'Rff^iT^Slf^pRIRWTT 29 ^ 3fl^R"?R^iR’5RT^ 
ppiRf^ stjtiR ■srrcnft i . 

(3) Tfrn amt t?f# PrgPw tr tr^t -«fi(<hKl ^ ^ bkt ?wr IWfer 'Fr HHfliHi*fl 

■mftratRt ^ ^R®rai. (ft>a4y) Tram-^ Tregsr ^rfi sh^rt fRit t 

(4) (i) 3nrfnt—^ ^fsra,— 

(■^O f»m^ Rntft ^ ohIVi "% RRT iqqie (4 i<hi f^ifS ^R^FiTFRR Pt>*(l -h^/hRi ^IRin'Tft, 3RRT 

(■Q) ,Rn«^ T l7Ft/ 1 Tf^^^ , Ft^ ^ '■ft, Rh41 oqRm ^ RRT feFH Ft ^ fk^IF 'Fft 4 »<k (4>mi Ft, 

. ^ TR ^ FIF F^f #n : 

FRg’FFRFiftF Pt^Rw jnfti*w<l F?r ^ra ^ Af ^ri' %nF # F«n ftraiF ^ ar^r fsewr ft ftfti 
■$ 'SRpfa 3t^ t ff far ^ ^Rft ^ 3 ft 3ireR f, tft ff fr Prr ^ TraifF ^ 1 1 

f 

Cii) FlTO 

%Fft^Wr^3TRft W#^(«FTF?ft»F3TfkF#^Fn^3I3^-n^aT3!TIt^M'ft $q|fH ft*tffl ^ 3 T^> 

Vfl*l u ll 3Rg5T F^FT I 

6, FtaFRIF aftr «J% 

fq fT FF 3 3 dfctttgm f%?ft *ft ^fRJF Tf ftRft ’■ft FFFT iF^ ®ffV^Kt FI FF ^IFFIF, Fit ^fk •ftFF^fe^ FR 

TI^R fW, Ft SdfkPlFF F>t FRI17 Fft .FF-FRT (1) Ft FRRfF FiFftF FRF!R;FRr RFF-RFF FT RlPltrfRfl Fft FTF ! 

i 

7. FtFT TUTWT 

■IfeFftlFgFTrfFRft sft^qfFFFft^FTjF^fFFFF f^fad ^FRTIF^fFFFFfFF?Rff^ 3igRR fefft 4FFFT'F^tFl 
RFt^ ^FTft 4 FF4 tFFTT OTtWI 44 ; 
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rrri tstft % cr?r 44 tot4 TO <sm%* 4 torto t , nr tot fro tot TOro TOr r4 tort tor4 tot tor tor 

l4TT t 

8. RftTOrSTT 

(i) rTOrtoi 4 4t4fTOpT srfqrorciTOTOfTOt toTO4TO#prTOrTO§ttrrrtR]t, f^CTOi TOfarom ?kt trto to? 4 toTOrto 
TOT iTOfa TO -far* *W1T TO RtTOto | 

Cii) tTOrtoft 4rof TO.tTO?t-i 4 fTO4t 4 totrrtotTOrt <*4to4 rttoto* tot araf^r TO fror tMw rr r4to, f44 trotf^ 

TOfqrom grtr mfH 4 amfaro TOt arafa TO #tr wri to RTTOm i 

(iii) tototo rTOto 4 to4to?t srfsrTOKt t^to to? TOt arafaTOfroii TOrtoto RRRiFTT, fro TOgfe TOfarotf ski whq 4 

■KRfqTO TOt 3TTO4 TO f5Ttr qisNi TO *h44ii t 

(iv) ■: TO': TrrfqcfTfa TO 3T#R*T Wf 4 4t4 fTOjTOf <*>4 ri0 TRTO TOT TOT toTOR TO f^fTi RfRTOTO RR R#TO, -fa4 fro^TO 

mf«T5rrft skt rfTO 4 toTOrto TOl arafa TO %r wit to rtTOto i 
i TO; TO-TH^T TOTOf TOT TOifalfl %fw4l wf 4 fro# TOT tR TOTOTOT fTOR TO* TOT W. to 4TO TOT 3TTO4 TO fro?, 
TOrtoto rr r^rt, f44 Ih^Pm RTfRTOi4 tort #t rTO4 4 stTOrto tot toTOr TO TOtr tototo to rtTOto i 

(v) feft srfwrt TO to4to4 TO W if RMT8TT TOT toTOr, TORTO TORT TOT R? TOTOTOTO'fc^TO TOT TOTO TITO 4) RTOTOt 
rTOttoTO qff RRT if TTff 3Rfq TO 4 rTO HRTTOT TOFffTOTOTOT 31#lffi 4TO RR 3 T jtR 4 TtoTO[ TO 3KT RTO? TO 

TT's^n | 

9. R nq V.^J I 

(i) r-i^:f=w Tufq^rO ^ tfi 4f, i%4t wfqqrRt ri =n4q[(l 4 m$ qfrqrw wfwqr ^^ i jaRR#'5T,Tf!^T 
sm,wi qt ^4qi(t ^ tqr qft ^r if RTRft wi f^rt wtrm i 

(ii) 37pr ttTt4tstt qft 3T3rf%r, ?t, ■rHit qfM^i qfr srqfq ^ <pth ; fH^r+rr qiferfr qq ~m tr wt iw. 

^rf^^rf- =t>'4qi{l qq ^ f^rr tr^pt r#* t, 4t ; 

(qn qfiq 1 %^tt^ srfrott ^t^ 4^41 ^ 4, wt wrc; wr rtt 4rfen 3 t*twt t^pt 

4 ^1 4cR ^RIRT ^t ^T ^TSfTWT t I 

(7^; Cffr4^4 R4lHd (4ilj, , n^%4tgTf4wt^T ^4q i (1 ^ WH4,^ R?RT ij^ i qr^d %RT^TT TWTT 

t, fjf^'4 f%qr R^T ®TT I 

10. 4tftRT gfRT 4^1 efft wfRT 

(1) i RO RTT^ 4t 344^14 HI ^4 ^k 1 'RT 3TT4 wt R TW RT rRTO ^ ^ ^ ^^4 4 f=T^fe 

Tnf^rarnct ^ fefera 4 ^ 4 H^t ^ 14rt 4^ 4 -wff 4r=f4i ijt^ i 

( T3 i 4w r 4 3T^f4 fH to 4pft :— 

■ i) 4fi4t srfqsFRt ^ rpt 4 4 4tR r^4, sPr 
. ii) ^t4^t 4 ^ 4 T^V Rft4 i 

tn :• fqr*4 srfqwKt rt '^4^1(1 ira i <tst) ^ 4r ^ rf 4 4, ^4 44r 4i ^ ^ 4, -jrt4 

3r4s4i 4iftr? ^4 3fRfq ^ 4jrr ^ to to *fmrq tort 4m > 

■ (2) w-fTOw (1)4 ^ 4f44) to? srfqrof) 4i =f)44Ki, f4qM fro^r ^^imfH=t> 

to44t%4t* qrfro?T t, 4^fro 4rf4ro4 ^ %fe?r' ^1^4! ^ fror 4ro to) 4qT 4te ^ff rttott 3t*m torto wt* i 
4 ron 4 r aq^TrrafMT to 44 t% 4 F 4 to 444 44 r 44 3 rf 4 ro 4 to to 4 to 4 f4ro tot ttotor to to 4 4 t 
to4to m tot "rto^ r 4T 4tro, rto tot to4 to TOfqro4 TOtrorr q tor %to tor, i 
W^tTOTTO : 

fro4t arfqTORt to to4to 4 TOt 4r4froT tor t4ro toto 4t to to totrto toti4 tot toti TOfca to 4 froro tot 4t fro torto 
TO^^TTRT fRTO TORfrof^TO TOlf R fJTO ^4 TOl4, Rfr TO TOfaTORt ?RT 4ftR 311% TOlftcT fTOR TOR TTTO ?RT f4fTOR TO TOlTOT 
TO froR tot to4tot4 to to4to 4 TO fq$<& TO^MrfRTO TOrTOrfrof TO) TOfror toto torrft i 

11 . 3Tf4rofTOTT TOTt TOsrrfR^fTO 

I. (ii to 4 TO TOfTOTTTt TO TO4 to 4 60 TOf TOt TOT5 ^ 4TO TO 4roTOfrT TOTO : 



[min—UTO4]- 


mmift Tiros: arararor 


. m ftr 3raw f to if to»& wm;^r-r^i< (2)4 tot rotfftrcrjiisl n s?, sptf 

1STT&3TftTOtSI 4>4S TftsftSSS^angigtjft^mSFIfr 3 30*^ 3$ WS f ^ *ft35^ 

5^, [*»>41 4t TITO 4<4l{V<(Tt SR ««!>(ll $ : . ■;, ! ■ ■■.. 

TO§ SF 41 .ft* TO ofr 3TO ftlTft ST q>4qi# 3&TO SW ^f"^SSI '*n'B, TO tot 1% 

■SlfWifl ^ hm 4 4 3RT"4 3RT cfa 3$T qi4qi(l 3> *ii*nri 4 TO S5ft T5^"34 RiRSfil.4f n"lf«t 3 4 f^T3jfl^ST ^ 

aafroift sr +4-4K1 ^ to^ to^ siftrokt ^ mtf /4.#r ^ stot 3$fc +4-*ti0 ^ f. "<& sror 

TO Tlfifl R ^ 4t TO* : , ' ' : ., 

. TO*j[S5 Ht % , 3*T-fiirHJW (2) 4 Iskr TO HITOH ^ Srgffll 3RTOT^ SJI&I't 3J^W 3tflTOJTtTOS?tf3tft' 3H$?I 

' ^ to ircft ^ slur 3r«w ^ Irofa s> fros ^ %Rgcr aroi^TO i titoi t i^tr *$' , ?fk , *nffr 

sft sntfk ^ tfar trots #tt i TOfste w krtfs #rr t % sjsror sm fan tot strfar rostfTO siff t, to 
3^fSqiiO ST qi4qi{l n<,^4 qui^i Rqi SPRITi 44 fsf 4 41$ 3fT^?T 4t 3 f*^qi ^ I 

(2) 3T^T8fT Si Tt <fifl 41 *i WSf cfj^O ^ R41 fq4q $j*t4¥tn *t44 14 r jm; *to*t , 41. *t§ *6^4) 1*4 ■ 

"3S-fqPi<fH (1) ^ STJTTR (*t)4| 3tfTO4! ST «i>4qi{l ^ 4qiPi<jTi ^iT f^T ^tHT ■ciiFs't ■^*^4 ’W ar4«*> ^iPwr&^W 
^ W-wr ■'R - 53tf*ar a^k srew ^ fy^fkvi 3>kft i . 

^reftronr : ^ 

TO IVPi^w ^ mhI'ji'i ^ Rnj, ■*[?■ skk^rrff ^ir 'ti4^i4, [4^*41 ■TOT-krfk W14 hb< 41 • cntte.^t , 3Tf*wft9i ^ 

3 ^ H8l4 ^ anfekl f^^nft^r ^kT! i # stfSiRntr-^ +4^i(t ^Itr 

-3TOT kR 3lfVwf% ^ 3H5^R?H i, W TO R^tk ^ 3Tfm kR iNlfiqfl iftl I \.^ ' 


3TOTO-3 ■■■'■.' .-. -jj-; r . ii . : >,ji : 

Tktr-ftrorf, Tifttror, m^hRi ^ tnni«h - ^ 

12. ■^m-'R^ii 

. ■ - ■, <■;■ f. ■ r: ■^■-. : 

, ^Nt m in^»,3(fii+ifl.> *4^10 ^ J&V ^ ^hr ^ra^wr-wrqr ftufftn l^ ^ wi 'jir wl .m .^-^t. 
f^siferww/^iwn3fkTO#f^rffer'JiH+ifl.'Prfiifl^ft i. i- " ,. a ; 

13. ^TOT ■: j . . . ■ ■■■, ■■ , : 

0) ^N»TO-faPr*n(3), C4), Cs) afk (6) 

afrfk^ift ^rrrt i> 3R^r ^ Ri n ^R^di tot- i 

(2) TO qR>wrn ^fk4T '^N» gKi Pi^lRfi ^ «f!TOt ‘tiff "&$ 4si!ii, (V4i. TOT V$. 

3rfmrfrof m *4^ i R< ^aT m^r ^ i rdd tmr *n?tt i .. ^.,V.„ 

(3) ("F)' f^RTl;'R2T T f ^ 4 <iHhii Tf TOtm 3jfVTO^ ^T *4^14 qR^tii 'l J Ht TO TO’t;5I 4Tin>flT dw<4) 

m^Ffi cnfhsr to 1 i ..■■■/ 

(W) '351* TO 3TSFf ^ 4ti*iHiTi k* TOTO ^T (q«ii< ^ ITT : 3Tfm q^J-nci ifr qtSfk^l 5!, TOI 

W<R fl|Rtd?ll #' TOFT 3TO>I TO^ ’ll ^flPWH # ^ ^ 1. 

On) toi ^ Tjsfeff wf in Jim k' wr ^tr from ^ Tt 3ffkk> TOkro sifaroft k 1 it TOf. 
ei<41 qR«ocii r ii*t4 ^kf> ^IT ^ninn, 4t 4 h^(I ^ ^*^4 k* Pi4fR$ ' , «V. J fj I 

(4) Rt ?N 3Tfk«FRt TTOrrirTOW ftrt mm, 35 ^ : *w4 ikm, ^Wr topT; r$ fltrofr# ^fWr 29 
1980 3) ‘TOTITOTkTt. 2/17/79'3TR.31R^I. ?R!RfTO#RTTT?Hfk3^d-WHT3^^rTOl 3|TOT^ 

^fq> qll q>l ^R3T 'k* ■d'lqiT qRqs^ii q>l q>l qmj^l R* ^ 4^ '44^3 

a^kRir 41 «h+k ■ct^iwIh Tiren wwf 4f 3 to^1^tr+k^ f^iii* 22 TO^v 

1991 ^toT iror n-3/90 3R3 ir:^. (l) ^^wi4^:kTOm^aflfk+tfkrf^ 
+4’4lR4f ^ TTOR tilRselil! ^5t T^ I 




r " . « 
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(5) T?3# ##!# ¥tlf ftr 3Tf337Tft#f 3T 37#3Tf##371 M ^3fn 3# WFT ¥3?# 333 

3R3¥337t 13¥# f#> 3f# ¥i¥F3 31 aurfwr #3#i'37?iTa ¥#f f37333 3##37T# 

3i dfcH^rci 3# sniffer I 373 31 # # 7# 3*f ft 3Tfra 3# 3 tt#¥r wr 37 #? 3i#s 3R«rfSr=fjf 3 # wk 3f#53T 
¥7#ft31 M ^ #TH 3T fg ¥lt# 3 3137 faRT ## 3TVC[f5^TT 5K1 3131 #173 31* wf 37 33JHR f33ff#l 3# 3fTTnfl | 

14. Mt^Hfd 

¥¥f 4#lHfd3 l #37 *# 33f3#3 # 3# ‘3T# T ft 3#T 3## *# 3lf3371# 31 37#3T# f#7!# 33 31 ¥3# ¥ 3#t"-3fa ?# %I* SflWT 
tJ#37 3131 3#' 33 ¥33111 : 

¥¥§ t& fa #37# 3## 3##}' T?T 4>4¥lR#f 3# 3#lHfd3l 3###T ¥13717 5T¥ 3##l33¥ 3# 3T¥ 29 ?# 31^TR #3R 33 

f#3#f ^ 33j¥TT 33 3113# | 

15. in¥ra#3 

3## #¥1 3lf#37T# 31 37#3I# fa# 3T#SH^73 ¥33 wf 31 #?R¥13 ¥ ¥313133 ¥3 # 3713 371# 37 %Ti ffapPTfa73T 331 #T 
31 3Ff 3^3 wi 31 333313 # 3 3 ! #3R3 fan# fafare 313f3 3T 3T331 3 Mw ¥ ¥?# # 3*3313 73, 373 3# f331 3tf#¥ fa? 
W3T33 33 3 3713 33# 313M3J1 3 fa7#t #t 333 JWHlcid f#73I ¥1 33731 # l 


375313-4 

3TT33TT, 31^11 ¥H ^ 3¥#3I 

16. fa)#l 3Tf#37T# 31 3)#W1# 3# #¥T 3# lj^l$¥l 

33fe 3333713 3137#31# #37 371 ^uf*MfcW> 3##371# 3137#31# #131 3?R 33371 #31# 337 37133T3 3# 31#!# 331 33 #37 
3# ¥¥3? 37I33K 3 33 ^lf33 31 b^fewT , fa3# ^313-fr#3, faRl# 31 Maui 3 3# 7731 33* 73, 37 ^1331 ## W 

31 ¥f>!3dl #31 I 

17. faPmir 3# 3¥#?ff ^ ¥ { # 3 1 31 3 37T gifts' 

#37 371 33137 3##371# 31 «b4'SI# ?3 (#Pi4hT 3j ¥#¥11 371# 3#31 3#T 33371 ¥#31733 37t31 33T 4ti °3t33 31 “4 i#n #f 
?!3 OT'Wl 3T K3 311 sn^fff it# 371 #t 31^41^4 37T31, f#3^ 3 <q I 333 W #*3# WI33T #1 I 

18. #Mt33T 33Ttr TH# W ^Tf#W 

3r#37 3#337Rt 31 37#3Rt 3T3# 3153# ^ #37 #3#t ^T#f ^ 3133# $ #33 3 *J# 1 it 4# 3d I 3313 T^3T 3#1 3r?3EiT 31 
3T3f3*ST 33 # f#.#! 313313 wjifti 3# 1^3ni 3# 'sinm ^ fsfi^l o3f33 31 #37 ^ f37#t 37#3lfl 3T 33 337 3373 3f# 37#T1. 33 337 
■f37 3?3irf337 31 '^3 3Tf337T3^^3^^1^3T533?t3133 337 3#3fTO3lf337Rr?RT 3T33T 37#33 ^[1 3^ #3 #31 
3R# ^ 3 3731 331 I ^f%3 371# ^ %* 3t#37 4i#3k1 3T^#t #. I # 33 #tW 37731 1 

19. #37 %3 37f 33T# 37T ^lf#W 

■33337' 3#337#T 31 37#31# #37 3# #31.^313^1# T^'l3^3rj#37 37#TT ###37 371 1#3 35# "# f#3 3W37 ^3333 37#TT 3*3 
¥1371# 3lf337Tft#L %^W37f^¥13#l-#3 37T# WT fDIWNK f^l^ll 3# 33’R *313 33? | 

20. #¥, *f#31 331# 37T #t33T3 

37tt #1 3lf337i3 3137#31# W13(1^37!# 3# ij# ^ 1#3T #37 ^ 3713! ^ #3# # #¥ 31 ###! 3T ^3#3 STlf# # 

f#^37^#t#-©3#f#3Ta#T#?# ^ f#31## 1#^ 3#tT#¥ 31 31T337T3 371 ¥l#3f337 31 3+lfilffl 3#t' 37#1T, #1 "33371 

¥3371# SEF31 ¥ 3¥^ 3Tf#37R # #! I 

21. 3Tf#37irr 31 3t# ' 6r r # ^TTT 3TgT ^ O^ I U 31 31 Lf l l>d l R°h oUcmm 351# # 3FT 3 ^3T 

37tf #T 3f#37T# 31 37#3T# ¥«¥ 3lf#^l# 3# ^ 3^# ^ f#31 37f| #f 313# f#73T373TR. #33R 31 333^13, 31# 33 
#33##ft#l31 3l#4f337, 3# w\3N., 3¥^ %?r 3?3#3 31 ¥FI 3ff 3#3T : 

3^ 37t^ 3rf#3H# 3T 37#31# $$ 33J# ^ 1#3I fe# ¥l¥lf#37 3T 3#313 "?333 33 3T#?lf33’ 33# 31331 ¥##337, 
37¥flT¥37, o3T3¥lf#37, ¥R^)f#37 ) #|83f33r f 3Tf#57 3133T ¥Mf#137 y<jftt 33 3TT37#¥31 33# ^¥ 3T# ^ 3#T T5# 37T ¥333 

# 137 ¥¥# 3¥^ 37T3T3l#t3 371#! # ^ 3I3T 3 3^# ! 

¥¥^33 #T % 731371# 3# 3? 513# 3#f ^3131 ¥#3^373 3R #31 3f3¥3¥3lf#371#OT #¥137^331##?11331313. I 
: 

. (i) ¥f333# 3T 37#31# ^ 3#3R 33 3## ¥3¥3 3f# t#7¥t W3R 31 f#7¥1 37133K ¥ 3131 # 31 t%#t #t¥T 3#T# 37 

3#kM 3#¥1 371R3P# # 3T ¥¥^T ¥33 37¥3 t c# 3f ^¥3# 1E3331 #37 3# #3? 1. 
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(n) ferft 4M nM rt Rforc ^ t^flr ^ fq i fiw if rt TPf*r *fr ar«fhT^ bY, «ttfc if 

ugwdi 3» ftn? Trait Ri'Riflf 3ft |r ^T-fofJKW W4rtfM ? i isfRt.yiivii i 

(iii) 

% 3t,-*h< *ft, r^>ui4i 4ftnw i 1956 (I956-3J! 1 j TIT nww M^ti fai«l 3F3 «w^ ^artffa tI^^<5>Ti 

toi 94 1 ^7 ^ ftn< fa^f l w*hO : 

vr^ ' 4>1g -g r fM ra R i f r 3 r vp T fa rft q^ r ?<9 arfafow , 1912 (19123*2) ^it H^n Pwil *1^ ^ «i% 

■fe?ft otvtO yPilti 3>, 3ft TftofljS <fa4$4>7 °1 arfaftsw, I860 (I860 3*21) 3TfldHH4 MSj3 'Ml fafa^ aKfl'H 
?t3tftRft wiftfcw. , ^ i Pi4i rt ^ *h<ui ,‘-gn ^f 1 "" 

(iv) 3ft$ ajftmit 3r 3 pW wr wftmt 3ft ^ ^ fOT fts*fr Tn*Nrf33» ot*tj rt ante ^ 3 *$ far* 333 ft 

^ fOT 3^f3srft 3*3 ^ 33*ft 3ftif 3ft* T^faprc 3$f 3st*ir 1 

22. arftwrfl- 3 r <Mfaifl tet at^uftr ^ farn^ % aa^rftsnr i\m wOTftsftr if tot 

0) -*fharffer^rct ^1 ^wamr'SfrffeffBT^^aryTf^f^ 1 ^?tt^ gr^qf^ertT^iff^rnatlk~glr^rar~^=n ^ttt 
S^ dHi wjfafi f3f*(w r 33m-33 i£ ircgcf f^ firrr i 

(2) 3ft^ 3?f*F3# 31 +4^1(1,^ f33T ^ ^Jjft ^ argftfTOT TOT t 31 /ft^T 3ft 3$ ^ 3lf**3> OT3 33> 

3T 7E3T$ ftl 3E ^0 '»(3 v }R j hIci 3T 3lfft3> ^-h** a**) 3T *.cft 3ft 3wta 3l SciV, ^cii 33 3^ tftft 35T t»w 

3?f #IT 3?R OTR HlftWlfl 'SRT '3R 1 R aT;£fn*FEIW<6 <W(3l( l 3ft 3T TRRft t ; 

3T3J 3fft TTSiPT TUf^TRlft TTJ^ Tjt ftp aiftWlft 3T <Eft3lfl ft$ft vfVMtwY t? . iWJMfWd 31 31^3) f^ft *f TET 3ft 

fH333 "ft otT sft ftt 3? ft$f rt arftw ^pt arr^it rr'Ttoti ^ afk ^Hf?r ^ WKdi t 1 1% 3?3 ^S*tRt 

3Tf^F ^I<w4 SR! taftc! 'Ml ^m, \ 

23 . (^VR % ^TfT TJ^T 

^ ^ ■srf^lfr -qT »4~4 | {l 5T^ ^f ^ nai ilM l ( I ^ wfr Sf^RPI^ RT flRS i 5T ^^ P 5tT W \ $ m ^IT t Tit Rg gRqg 

*1^0 ^ fti[ xw *R ^jwRI8T i*fT T^RvfTt % I ^ 

24 . 'SRfTT 3 ^T tJlwn OT% ^ *1*9^! 1 . 

(i) . RT 4> T fa r fl aTfvW ^T ^i^l ^ 448U 44t»K ^li 

3frt r Tft afrrt.RffRK ^ fetft tti jfrpfr ot 3Rr‘«ifiB ^ 4H8K wfl*K 4><^ RftagRfir 

^TT I 

(ii) ^ arf^R# RT 4».44I.O :— 

( 1 ) ^n.’RF.R^f^nRri^ar^.’^feR^'aOTn^n; Rt 

• wtom 

T% ftPH^M-^ ■feR 45T ^ HRW'tl arfvfam, 1961 (1961 ^128)^#, l 

25 . OTBtf, ^*iff anf^ if 

!4RtHp l -*ff ^TT l^ft 1^Tg*T ^TTggff ^ ~^?n 1 

RT^I WlRPRI^ lOTfr OT R TOTlT 3ff*PSRf RTOTrTO W OTn, TRRfT3PHr RM ^1WPRI RPWt OTn T? TIOT RIRIT 
rrt Jtnpfr i 

WSotoI 

W ttwt ^TsiRTf, VMf w RfinjfipJ Rr ftRft’few tot ^ *wi y$ ftftpw ^ ira^ ^ 

^ 4 ^ 4 1^ RFO <4I^I1\| 

26. aftr^ w.fRWf RTRfinro 

(1) aitorcft Rt 4.^1^ »4^I4 OT^ :— ■ -; 1 

(i) ar^R*? 3 rf*rard % ^ot, t r 4 , 

OT# RIRF fd'lfHd ^ 31 ^ TTI3 ^ ^1 ,#T-% 93 64fl*l< 3t 

TtftRR ^F3 OTf ^ atJRfir ^n 3T 3Ff«ir T33 ^ RIJfcrt tsfi# RftRROT 

aofSrai «maraj if ■#•' “5i#n 1 ■ ' : V ; ■ 
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< ii) ffe4t fefet fe RTRfe 4 fegffeU RT feR^R fet <skkl<l fe RTRRf 4 fet fetRR Ijto fe %tt SET fe fetRT WP, 
4 r4 rt ffe4t fe rt? fet jird^T fet tofe-toto rft ton i 

(ii:) tort aj?fe? fe whfi tof ton 

(iv) % fe ffefe fet frsft tfRRrT4 fefe Rfe fell rt fotPH-MH ife, RRSRt 7 ^T D 7 RR RI fetor 3ER RWtfeRRt 

fet tofe-tow 444' W5T 4 fetf ^ftod toto WT oqcTSTC R?f WR!: to 

( v) RSWtoRifefet^3tofe^totottotfto4ffefe3RRtofeTfet anftoRPRRTfeffetTOt^f 

to rt rr tfaRR 4 itoft <*ifet^ fet tonjfS Rto fe tto Ms^n R?t ton: 

t RWj fet| STffepfe RT to^ 'l lt ffefe f to TK RT ferfet far 4 fetRT WR fet RTR WT RFRT Talced aTTRTRt to 

fe rwr! t Rrto ^ rr>rt t, rt ftot criwfa* wto fe rtr m wi tor rrrtt t ri anfe ffefet ferfe 
totot fet 4 rr 3TfTTR ^ «=fiai ^ : 

wrj fet| tortot rt ' toto ftoft 44t ms to rrr ton $<5 rpr t few r? sw fe 

ri fm R?tot RRTTRtento rtt r? rpr fet, rr 4 fenfet pr rpr srt fto; m, rpr fe to; -rrirr 4 rwrt 

4 i 

(2) fefe 4 torto rt toto atofetfei tof fet ^ rt? 4 wtoant ton tfe rf to to 1 ^ rt rtrrr ^in^di 4 
rr to i fen tortot rt toto to sfeuiuw fe, wr Rrftom fet 30 w? rr ? i ffenw fet anrto Pife feto 
W7 feR nnmw fen asflrc tow 4' fef fem4 fe to ^wfe' w: tons ton i ferr totot w 

toto fe toi ^ m 'tow to t w fe fafefcr ton to i wit w fe tora m-fei fe an 
■aww am ^pfe 4 3Rto tpt 4 w rwr fe to to top 4 wfeto ww 4 top p?n t, to tow 
ton n rpit t i 

pto^Rur i;— nr fto fe ifeto 4 toft totof ai«rar. to tot wi npi str nto ^ torn ^ ?rw 4 

■feto toto fe 4^^, w w wr i^r to 4 tow 11 

wfeton 2:— to4t artoto arqw ^ 4 r )' 0 to nto wi fe 4to to am fewiki to 4 arwfe Tw?n wpr pti 

■3^fto44itoto' tottowr^H4T^^4T^i^to^^ntto^4tofet to4 4 4to^w4to^' 

?Vti i 

27. ^ 3Tep 3fe <H4^ 7nfe4 

C i) ton to-nfe STto HgeTI rH^Ftoi rt ftofafto ^ tov 4 fer ton to fe3| 3Ttot anf4fef p tooito 4 44ffei 

p7 ftoto 3Rp ton :— 

(an) ato^ffe!w4Tprw^towirn^totw^topTton towR4 w^tofetofefto wr 
4 wr 4 to w fen t 4 toto srsrp to4; 

(to Rto iri tow 4 w?r rt <J4^<fa rr 4 "sto toto tot rt ^r 4 pr toto w toto to fetor to 
rwrt fera4 stofe to? 4 wri rr 4t 

(R; tow4sraw i Jto^^^^ ^ifto tot tofer aw^tofe 

n»n 

(R .! ato ?ITT WPT RT 3T5rR?T ^ 4 fetR to to RRIR; to 3WT feto : 

RR^RR 34to4feRTR44,4t'3^tIRtwtoRR4 fafto Wfefe, to44RTRTfe,RFP ftftoRl* fewr^tofe tot 
R?t44 to^n ftopto tofe aigtotont RrpRfen irf tont tonfeto anf4fef to fettof to rr mto to 
fetor fe to 4 toft hr 4 4 fetor wpi^ i 

( 2 ) ton fetofet toto^RRto 30 3^4114^^431 Rfetofetofe Rpnr tot rw, sw^f Rtor 
fet nn fetot to 4t R?p Rfen i 

(3) 4fe aiT'mfe RR3R TJTfetot fet RlPTift fe fell 3nfe RTR 4 RT 3TR4 HpRK fe IfeRT RRTR fe R1R 4 fell 3TRR1 
Rto Rfe, RRRT nR feRTR/WTT RT 1fe4t 3RR RR 4 R fe Rfto'totT to R RRRR fRRRTR RifelT : 
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wrj 3*ftOTRt wot 4)4^1^ sri wot Trf^sbifl 4>t ^ 4«|4 tott ^ 4flt fr- ; 

' W ftnft 44 wftn 4 tot ftpqr Wn f4w4 w«t 4 wfa«MfOT44<T tf, 

(%) 1*44) fOTflOT wsrffrf^ OTRl44» OT®OT 4‘W4 4>TW( aOTWfwIT OTRI . 

r{4) w4qr aifWiO ^ tnT ^ ^OT ^Fw 

W3*41%4t hR^h i *ii ^4 ii*i 4 Hitj St W 3ti*t> tqiPlcq 4 tTt, *4\ w w*ifti *}<rq 10,000 ?. 4 wflOT* 4ti 

' ■ . ■ / 

.' wrj WOT*siifwRT{i uf 4^4 wr strot iiot 44t #f 34, r* 

(*0 44 -czrf^T ^ ITTq faWST srfWOTt ^ W*T wftOTlfOT TSOT3TC , OT ,' ■ ■. 

tur) ftrtft 1 f^fati *it ji-Riftjfl wrn4 sfr tjtOTt 4 ^ 4^ wwn ft\ * 

(5) t^fijli^ ^ ^^ ^ WOT 3Hf*OTl4 4Fft 4t WRTOT WOT 14^ OT^4 ^ W 

3lftOTT4 WOT wfalfl 4 "TO 3fl 3TTO y^lRl OT, #"3^ W^’ST'awiv WWOTTWft SlR 4■ BWfr MR<tK4H 
sra lifter ^ *n sri% ^ #, w&r 44t3?r 4 stj^r aflr w$?r 4* ftRte wtfa 4 4 rr wJWflji wj4 R(4 K«i 4?i w4 
^Wn^’*OTm$j'qf^4^’5Rr : 3>FI T OT$t , 43TTfi|iKUl4'OT'Wti4^®fft 4t1^R^Wrw4f?I ^IlfHtrf w4 

?f4l ■ 1 " ' L ' 

28. fo(4(IS 44*11 wnf*9 

, " ■*■ ' '-J- 

(1) (O' ^3rf%ra?TfrwOTwforfffa4t44*afci4,i4witf ^ ^ w4 4rt4tr st,^^R otf^it 
Rot? 4t4 ^ 4Rki ’^ T TF; 44 

(H) -sfrf^FTd wot *4*n 4 wtf ^ m w4 ^ 4tf4?r # ^ %4t otRrt 4 4) fasts s4nr afc ^ ft 

Riqis ^ hRisi °t»^ii : 

I<»41 Sfrf^qnfl 2H*WT qi4qi(l ^ <a u 6 (1) ^IT ot u s (2)4 4R'^lRy^l *ft1^ ^+0 (q4W fltlR TTT Riqic 4fiP!I 
wi iiiNil srjrRt 4 ^rain t '3 ?r^ ^ wttvft # ^tir % : 

- W ^4 aifimt <h*w i ^ i - 0 4R l^affg ^ ^ wot ^ (~#to ¥fr)-4 ar4fr # : 1%jwg ^ 

Oa) 4 wot 43PI «OTR tl ' ' 

(2) ^ 1%^ grftmft < n^4 i 4i44i-0 4fa#^44 | hk 4)4 -ti<iR4> ^ffi, fa4 i 4 f'wMqTt ot 

29 . aw*t ^pftir amw t 4 ftiw wftwrft 3 ?«ott ’wNnfl 1 

(1) 3rfMq?r4 aro »44 i4 f^f4^ f^4t ygWFi 44rsf 4 b 4N at|4?^%( 

Pk»WK %^T1 W(lt ^ WOTT f'^uq's ftPIT W3T $, WOT 3TpOTil4 SRI WIT Miwi, s«q>1 ftwitfl ^ 

TFt> ^j4 44OT4 ^r 4 (TRNi 4 44t Sl4lS !OT TO 'Jtft 3OTfa 4 4 tR,4w WOT HlfV+ld 4 ft$?T.ft*IUER RinTqn WOT 

^ 1%wr srafM 4'^w^41^ra4 f?in ^4 4w ^im t, 34. RiPmn 44.4. , 9ai.'f^!J^:,Rp4f ^'Pot.wotii . 

(2) 3rffefw4 WOT 4)44ifl ^ WT-R*rH4H (1) <4 aftrfe 14*11 WIT ^ H 7 ^-^ 4 ot TOT' 4Sff 4 wiiqU-i 

4 4t wr 4 4RR^(M4ai^w^OT^4^4w^4%OTr44i ; 2OTf4^ T t ,, Hr^^^t : wffH wm . 

4 wr 4 ttpR 4 3)3«k fwir ototi i 

tjtt 4ot wr *?4 ssgipi irf4 % 3 iRoti4 wot - wOT44t;— 

(^t) 44t 3OT4 4 <?kn W 5 I 11 *ii*ji qrai 4; WIT ’ ’ 

(^r) w4 w444^^^i wot 4^4^:144 si«OTWOTOTOTwisRr 

3 ^ wnw ^>OT4 4 wps ^ t % OT 3i3fwr ww^i ^r 44t "ott w 4 ^iw4 44 >otwwi 

^4 hvjh<h*4 Rott oti «rti 

t 

\S16 <5l/o7~3 
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( 3 ) (30 #'JO# 4 ###371 300 fa# OTT# OF fa#fa 7 #OT 3 T 07 OF0# # 

fao wi t 'jmHn o# #0 310710 ottof t # Tram "snfV^iTTt # of of fa# fawtooi 3 ojft irao t, stoot «# fa 

fa#0TT*f7i ttoo wn 1sroor «fa 4 4ifad># oroo? =dfadi<1 £TTrfa1 # ^srr t, w ttoo 4 w? oifW# 

■^f?r 00 <nTtiH oo #oo# 3 T*?ot «t>*fa(7l 07 oi^o sW i 

(73) fan fdd=H 3T00T 300 ¥11 fel Oflfa fal O# Oil 3700T fa# OTO O# off ctiCua fa 3Tf*H <1 Th a # wfat FOl "fa 
3fa*J0 v f u [ 07 f^i^T*TR 38 Oil fal^ 3T¥T del fll'IJ i * 

(4) ofa ofa #oo# 31001 ofad# fat fafa«H oo-fafdoo ( 3 ) fa apjorofa faot otto £ foto^otototcto srci w^aT 

fafafan 3T0T7O OR f#T "srifTT t OOT STfaO# 3T00T ofao# OTt THTHH'i'fa 7J30 OR fan MI 1*, 00 fat faoi fa OFTcT ffaOT 
otn#T i * 

( 5) OFT fa# #00# 3T00T Ov## fat STjfafalO Ig^St f#7 f*RT t -ROOT 07700 *#»in 0<il fa 3TT00 i 7107 ®<£f 
07 7# 05T WO 0# fa Ifa 3T00T fa#0 3#0 fa 007*0 felled fa Ffa 3TOOT OR£Tt OffaOT fa 3R(7TR0 fa dOW tfaOl 'OHT 
t, toffaO 22 fa wiq # TTP^fat, W ^faWt fa OOt#T fa #0 #00# 3TOOT TOfRI # B# fa #OT WJOfTOF #OT 
ORO JtTCTO 3TOOT #0 OTOdlT fa, 07# fdofa[ fa OIF7 Olt OffaTOfOOt fa 300*0 7|#t fa 3lfW f^T f 30 "’TPTT JlIR'l'I i 

30. T OiH i Pd if ^TFT ^ 7WT ^Tiq’ W?% W «fd«l*I 

^ Mt -3rf*iwr 3(*I^I di4dl(l IMHlfd ^f 3I*I^T Wdlfddi H4¥M ^ Tlfw ^ <t TFT W ^TT 3I*M W oRq^ fad I 

Rfo^, f^n Trg73.---SfTS 3J*WT 3T^( TSITOt*! 3I*WT fH4)!*J ^ "?KFI ^ of401 I 

31. TWf fT^a ^R%, 3Tlf^ ^ *TFI ^T W TTfrlBW 

(1) w wf*raift, ^ af l ai l PH. aiftPpm, 194? $ fa* 3?^ ^ si^tr '* ww” w t :- 

(W ■% ^ 4i4^lR4 f ^ '3TI 3lfMfW1 3T*f xf 4>4=t)K t, ^ fwl R^T 7TR 3T*TRT Tmf ^ fwl 

W7TR WW=1 ^n 3ra^T WW ^TT TtOI 3T*T^T W-TO 3TW WT*1T 1TC aw*0 3TFTO W fl 004 

'-< ^ vl Ri * 11 I 

(■jg) ^ ^ fwt °h4d l (i ^ 7R? 3T*M SRFlt Tlcff 71 TT#RT 1*0# # W*7 ^ %# 7R#1 =01 3f1¥TR 

ifl*TS[T %# FO^ ieOWHI, fe# ^T T? ^4dld 3T*M ^ fetfl'fflRfi, 3TgR70 3!*TRT 3f¥lfaoi-H ^T "BBT ^#1 ! 

(2) #rt wi^clTt^ T7^ "^#*FR” *n #5 W-07T 

*1# ^ ^ fdfH4H 7R ^ «W 71^7 3v*fo# ^ T5^ Tf5 3T*T^T RT T^NIH-I F9 ^ wf =h<ai #01 I 

(3) #^w#5mt1^^#ffl^w^o^^3^?OT#OTfSra#53^pT3lR oroi ofrraipRtTT W 

3T#SflT # #rff #, TT?q #t #. 'Snp TF^ff # W*I fWf # 7E#'#' #, TTT##TOI ^TWTT, f## 3T*M 3mP7 ^TOT # 
yfddjd #l 

32. W8*J tor 

(1) 0## 3Tf#ORt 3TKM if)4dl(l W HTf^OTRl ■# ST^R# # #OT f## #J#T OT '517^107# 'glT 3l(#fad 
1*0# #o # fwrm# o oo^i *#f Pn i 

(2) Ol# -JO fdfnqH (1) # #pfa 3t5#cl # *# # Off 0# # 3#W# 3t*M 0#0# OTH ^ f7 ### ORW 
oH, TF^O 5FRW Ol # #f?J OT fOi# #1^ oiidfadl 0# shRu I 

33 . *No arftrorft 3T«rar ■bJ^rifl 1 ^ wr # *i4a>n 

(1)0# # 3TfW# ad*TOTORfORi WT RlftOi# ^ # 1#0 O# 70=001*1 OT1## 3tf#T?0 R#0iR 0# OROI 

■ or o# mmou o#w o# o^oi or so# ^frh Tf*nfe#1## ofo arfawr aioor d>4d# # ^^ 1-1 4 aWifan fa# 

7041 Ol 7RO07 3tiiii-oti # OFT 0#. <#11 : 

*T? ^T fofFOR fa# # Ft+dfaRsKl 07 dl 1 ]. 1# #OT :— 

(01) #001# 3T*T0T0#0# OT 3P0 ffa# 3Tfa*P# 3TOOT di'^lO oil ^dlPH^fa OT WTf ?# # 3T07R 07 OT f3RT 

## 0 STcT # 4 |# OH #*# # # -371# TPOFt O 3TT*fe 00# TFO 77 f#fl #7 0#rdlffa 007# 00 

TOOTJ Tflr#5(0; 3fl7 

(13) % #03#70f 3T00T 0#0T#ff 3» 7# '517T 3TT#f#T 700100 OOT OTO Is# OlOTT 70007 fafall OTTOT I 
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(2) C^t) ^ *(t srf^Flft arsjggjfgft srffcwiO 3T*rat e f"tai*l hc*i<h aff <*™f‘W ^1.$ 5WW 

■jt*pt "% srcr ^ aanita'T 3 to ^ ^ g tot iff girri 

arfagiff arasn gifaft ^ armtaFr^fanTOn^^ i . , . 

34. \ ... , 

r ^ *ft afrfSsT^TTft ar*gr +4tii(l ar^ ^ ^ tWPnt ^ ^ ft?ff gt A«r^ Pfi'fft <*"*■. 

aif^RiRfr gtt tr^w g apr ®n?ff iww ■q^f ato h ^rsn^ "an tph?t ^nri 

35. TO ■ ' 

*ft arfTOft aro gtfgf) w mftranft aft aquRr ^ finr Tresrc ^ifS ^ ,. 

ftfa qRT^ g 33T^ g ^ ^ 3PT y'H? u l qR^ qi gFT^f^igt Tnfaci 3 !tT *>l'ii ^ R'K -nff 4 )<mI 

■qr ^rr R^f *#nri 

36. Ml<4> 'JtBfff m 

3lf*™t araqi SB'^lfl- . 

(^) IbrM« ta*fftrcrTOafavssff Oft)*rr3 t=ht^^#tPw^ 

■ Wl^Tl; , 

C^o ffctfTOF^r, afore sr^api WTOn 5 ft*#n%'5S^ 

qs^Rff wr ^ ^ ta, 3Jta*t arw anr wf *fi M <rar H ^ ifwra 3 
(7j> gra qr ttrst ^r, aftor at*rqi apr gr <sn<ifa 

(isO 

4 H«rfl«l»l : 

1^n( arqg gq $ ijf ^ret 1 3^% gt.AsHHf.ii* gq ^ *hhRkt qR^ qft ai3?fa lira $, qrc afa l«i<i, T fr "i 1 ) arf^t $ 
qrgTOT^HnflHqR^arogarTO q^qRTOntg^'S#¥taft arfe^i It ^Tift fci, 

37 . 4^1 $q 

qj$ anflnirfi awqr qnfatt q>pf wsi qr lift?!! ^ *iw ^ a^«n q>i ^lii 

■wSror: 

"5^? 1%rf% , tT*T ^ 'sr^fhapT 1 ' '35'frs^r * * "^r ursarcr: ara^r aracqsfRis ^ -Ww-fN ^riPwi.'t, ■to,— 

(qi) TiRHtar vrf ate W5( .* 

.Cg) ^ *rfo 3 TO a^ ' ■ ■ 

(it) ^f|q t^rt angftnuf 
e’er) anwft^r Tn1w?g 1S(gTO, 

(▼) arroftir ^ittftg, 4feR> aro nqsft ^t anro t 

38. wRfl*rf 

^ atTO q> TgMf ^ ^fag i> ftFB, aprc gtj asrfMgi^ aRTO 4i«farf[ ^igpi ^gt oH ri^T 
■s^Wt, ajfrWiW i aro Pifwitffl ^#rr i aro ^Nr ^ IWf ^ tw? in^ra^ ararat ^ 3f<n T 

ar^iraq *FTan grf wm waR ^ i%^ gpJ ^ t, ^ ^ ^ <if(k«(T^f ^ ^ ai^n arf^pgi ^ 

ifrn i ■'■■■• 

i. arftwn^ . 

: _, 

(1) IVsi.^til; ■* 

(2) wft 3f*TWTTfttT gTfer Tfr T^TI; V 

(3) qqlsfw tNft 7 SHF; ■ ^ 
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(7?) stIrttR: 

(!) MRiR# 751 37T#T # # WI 24Tf#i #R RR ‘‘£0 24RRT #TR; 37# #R 34RRT 3^^ISP1 

IRTR t3[' ^ ; ■ 

(2) ## SCT RT RR 3 R# 3TRRT WT-RTR 3 f## '#dHH; 

(3 ) ThPiRRS ^qiPigfri; 

(4 ) 7# 7^ q<al«i'tt,# R# Piq'l'sn ^3 R# s'#; 

(5 ) ’-K^fcl l 

WUfleMUl : 

PlMpnfofl # 377 faPlRR # 7^ Riff# # #fi "^f 'isl *HMl q14311 : 

(i j ## ### # 377 RR Pd^pRT#?# # 2R|77TI, f#T R7 RF R#7rl FT, fr#TR 1 rrt# 7 #3 RT R7#l 
TTH ^ t# # RTJRR TTSf> RT ##T # 7# #71; 

(2) RSTRTT# RT7 tf# if aqpTPrar 3^ # 3TTRI7 R7 #7Tt ### # #R # 77RR R R8R#R R7 7#T RTRT; 

(3; TR# ### # d-sdfl7 ite 3TRRT RR #7# f#T RF #RT7 R# # Ft 7TR7RT t, 7RTRTRR R7TRRF: 

rrrt ## r #r, rt^[ 37# 7 trr 3 #rtt fm , 7# # rtf f## f# 374 -rrfr rtri ht ; 

( 4 ) ##(1 # f#7 R#RR 2#31T 3TRRT 3T3?TT7TfRRT R#RT3R <R fRRRTRtRRT # ^ ^ RRTRTf # f# #77t 

### # #iv# # t#rt strrt 7## rrrt; 

(3) 3^RR7 #RiRRRt TRTRTRvT^R^RiFfRRT^f## 3Tf#FT7T R7T TR R7RR R #R^ # RT RR R7 RcRTR# 
% RTt^TR # RTF, 37T 377 d ' -^fdV Tig RT RR Rj STRRR 77R?TT RTR FT 3R RT RRTITTfRRT RR#f 7f # 37# 
4TTRTR ^ 3T7#f# #; 

(( 1 ) %7TT 3TfferaFTRt RR, # ## Tfe RT RR RT RftRt^!T#T ^ RT 3TR R 3#t #jf# # R# RI #f) 
Tjf#STTRfa # frof Ipnwf RT sn^ff # 3?3RR ■37# fRl# R5 RT RR R7 R=RTR#T; 

(7) R# 3#TR# rIr ijfdPHjjf=H R7 31TRI ^3TT1 1 R3# ^ TO $ RrRTRRR; 

(8) #RR# RTt RfRT # RRlfRt; 

;r;) f^-Rf^RTRRR^ 3#fR^ 3I7TTRT SR^^’RfR^fRRTT 33fRR# #R7T STRfR-^RRM eR 

R# R7, fRT# f#? ^ #RT RRT RI RT R7#t frjf# RR R# ^ OTJRR R?^; 

(, 5R) ■## TTfRRI RT ^7R ^ 3## fd^Pw fRRTl 3TpRR# #, RR RTRR! RT RRR RT R# ^ R^RR; 3# 
f R; ' : 3^R RTR^RR ^ : 

RT^; RK IR fqfd^ R RT Tgng 1 (1) ^ (3) R fRRT T# RR5 RH w# RTT RTR1R t, 7MRTT 

srfqR# # 37# fRR^T ^ PdHs((1# 7jf#T #R RT# #7 3R 15 f#T # f#T#3 3#RRT 3TRpR 3TRRT #ft RRf ^ 

^R^R^^TR^T^^^^RRTRRRM^TTRRHRTfTTRRRRTTTSTRTRf^TRTRR 1 ^ #RR# 1KT RT^TT f#T 
RR RRIR RRF R7 RfR # 3#?T RTf# «fi# ^ R?^ R®iTR STfRRTTTt ?TR #RT7 #RT RTt”T[ : 

RTRJ RR # 3iR7 rqfdft<*! R^T <pr 3#RT 37T R^TR ### ^ FRTT33T R7 RTR #f#T f#T RTRRT 

#7 #f#T 3R T( 3TTTTRRR SlfR^Rt # 1# R# ^ RT^ #TT R^ 3#?T RT# #RT RTRRT #7 RTR #f # RT#t #7# # 37# 
RT7T 3TT7fa 24 RRT 3##* RTT Wtt R# #7 SPIRT RR1R R# ^ %R RR# 3TR7T7 # : 

RT3J RfT RT # q>V #R =fi# # STTRRRRTTTT R?t't' RtR ; 

(1) T# RTR# R RfR RTRTRT717T3: # Rf RTTTTT t, fsfT pM.Wd 24RRT R#W J fl RR RP# RTT R7IRJ R#f 77ITTT f.; #7 

(2) RRT R iT^RR# # RTT7RT RRT#R#7T R# #RT 'f #7TR 3^ RTRTRR 24f7 #t RTRTRR RT t#T fR# RTRt =F Rlt 
R RTT RRT t; 2# 

(3) 3TTRRTT7T R 3R#R WT RRT# #f#T # 27# 3R7 $ 24# #7 # #R5T ^ ##R RTT #RT t I 



* 


[MRin—TS'>54] _^_ guff ~*ST'U' 1 m 4 : 3T^ u g <)'t IJ l_ ^ 

2 . . 

(4)#^ 4»<5lt||< 7(0¥ : 

(i) ^799; 

(ii) a^t®t> fq^*s ftW u fl R«mJ 'Dtn; 

(iii) 6 9#ff 9$ 3Hfa9 3mf*l ^ ’ffe TBRTI 

(75)9$ qrtqiw* ^%<( 5 U « • 

(i) ^TTJ 

(ii) (^flpif) ^Tt^T^ni; 

(iii) 9rif 9t 9TTO 3 #TT; 

(iv) W -RTR^ tf KPP $ tHHH afrfsraKTT 'if* t ft) 2 ^ 3(fM?FrtnT 3^ 7W 3PT^ 

f'l+'iwR ^ ’ft-nl; 

(v) Tflrat ^ "^rafentt t r : 5 ^ 0^- | ik 1%^ aH*A j 5RTi 

(vi) ^afenft : 

^ m % ^ 9sr tfns wr urf*^ ^ $'m Isrfsa 3 1^ ^pn ^ 

^ ^ 3n^ 91 ^ 93 ^ fa 

3flTf9 3f«^T 3TRW "SiT TO 9*^ 3?ft 3TW 9919 9^ ^ %9 99f91 
•q^ 9g ’ft % ^ 9ra 9*rt 9>1 3119799*11 9#f $; 9ft 

(i) ^9i*raf49ft9*roftiE4$t9mt,te1*ron7FTwm9«M.9a^wn$TOFro9ffTWir$; 

(ii) ^ ^ 3lf99qfi 9^ 9TTC9 9913^ 9lfd*l 9Kt ft>91 $ fa 44^9^ 3^ 9^ «h<tt9R l*^ ^ <*5 9* 91^ 

9^11 991 $; 3f|k 

(iii) srffcraiiff ^ , 4q^*y i '+i< u i 9tfeq 9> ®r^ < 1 ™* ^t®i ,,; $ ■wl'^K 9?7 Rrrai gii 

39, Ufsh91 9ST auftlWPT 

ftrfroq 38 9>t asrtsnsif ^ wt Ttiftranfrsro 939i 9T-^israi t: 

(5>) 9ft^ (fszr 1ft9^ 39VK97 Slftppfft 3T99I9>»f9lfi 97 W1WT919T $, 9? ^i*^9 ^^Sl^ 

■g) 99$; 37991 

(75) 9?f3rf%Rnft 3TO919?*ftF17t 9i1 aqi^ ^ BgtRI W $; 31991 

(ii) isrgi arfiq^nfr 37991 ,9ii$9i7t 9*97 $t 99? t; w«nr 

(9) 9gl ft*# 399 9979 if 3971 79991 9*791 31*4=16 iR=r^ 91; 3T99T 

(■§■) 9fj 38 # 3ftpfn PfflfRfl #3*91 9! WI 9*91 ^ iff *11: 

^ it? ftT l5(Praq 38 Tfft 3T^BSIT ^ srf*^ nifftiHr 9T TWtTT $ 9* 7I5T ftf$9T ^ ^ m^S"^ 1?TfeniT ^f 3^ 9i# 
^ 7TO3 n^T 7751 '•Tlgl $ I t 

40 , 9 f 9 ^ TlftW 95 wwi«H'*n 

Mraq'38 ^ aftnftt 9f9 3^ ITfiFUT 9ft ute ^Rft sn$9T ^ ^fi7, WT 3lf^lt 'SRT 9ft, ^37T 

^ iff fti WT SlfWTi, 31^ 9ft 9ra ^ M 3PT ^ 3^ ^iM Tlfgcl, 

<*|4<d ftlTft sTfaqTRt ^1 'iiFn^i "qiT +t<hrl $1 

41 , 919119 919 ^ 
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hRTwM ptt eqp 4 -p, w nrfswRt, aaftran^ afa 4) 4-4 id ^rf ^ W4 4, artarsi *rer fp^?r i ^rjrtt t arnw 

3ffsR?Rt sfR ^=nft <# tfsfa 3 wi 'EnPffiRt ^t 3fR m. ^ fsRs wtr Tq arm? rt rtrrt rjM ^rcrr 
sflR feffwr 40 ^ 'Aipfa ■sira ^ *ifor 3?fc TriaRTT, sfftm an^T ^ arcwsRFT, ■yat ^rp? arfapRd ^ rst 3 fftt i 

42, 

^TT fqfWi R ^RT ^ ^ ftr 4t, fd Hid field 3R3TC Ftt W W 3TOR PRTRTT PfTcTT t ^ aTpRERT 

3TSTO! 4)’4dld 3TC ¥foRTT3Tf gjr RTPI PRT t; Srerf^ :— 

CO jfin rf -a Oh ^RIRtt an?n ^ far Jifa«md atRRT <ti4qid st^rwR aufkioi imrr t 3 t*trt 3r 4 arprof'^ 
^PTT fqxHi t 3T*RT JlFT Sircfa Rffa ®ffc THTFI "4 3P sjfoRpqf PRTFT 3TTRRRPRTT fPft jft sf^ ^ arfv^nft 
®m\ zti !, sram mjf, aqwrsj ^ -^Tf, siRftf pff ^ iri ^f%Krr^ 4 prf ^r rat i 
■^fRTRt rp jp rtr ai«rar tid4irti 3 TFtRt 34km SR? tri RrfRRER Ot-Hctii arspy jh^Okh rr, 
Rp tNt EfT f; 

(ii) <rf? Rrra~ ~^fr foM et fe^R er 4 ^ ^ wi Tnfsrenft ippg i fa arf^m siret pteeri eft fferag ^ i mf'-H 

R'ldlli pfa E71 W^*>d4l EWdT 3FRn t, ^!W ^-^14 Hd^'tfl SfTTPT 31«RT 1^ 3RT prffRRP ^ jff 5)^1^ ^ WJ 
R w: -RTP R l^rpf^T TPT ^ 1%R jfM ftTt^ ^^hTT it % RP lM«cl arf^ift arq^I ^fPf^Rt ^ 
af^rraPW «til{c|l$ aipft 

.(iii) pfp 4)fittiai a?pr[T[ 3?aiqT^T aRTSTlft^PPI, ^TT % TTHTeTT ?t, ^ft TIP R i^NR ^iT4 ^ op^, PTfNWf 
T3R TR ^ % wfarr ^Nlft f=l^* ai^l!«Pl=b yfsM! RR«1 ^Trft wftni. rfR rpfd4R ^ afrP% jIT*? 
fR^pfR arrf^i ars^i "?n 3t%3pr trt^ti arraW sro PTfer ferfr #ft ^t n^ift t; 

(iv) arfq^Rt amt^fTT^ TTSiR infV^Rt tregu ^TT 3?R -qz frq^ ^TftRTRt 3W TT4 ^ 

rrrti arrqpT ^pt % ^ir apdp aurtfpf ^tp% HfOtrfi #, "Ptt# ^ %tj t^tt fepr rtt hrpp t afu 

fafTR 1K ^ 3RpfcT 31SM TU^f ^tTp^ ^ I ^TJJIT c(T^ ^TTg 3^K^f ^Tj^f TJ^ fifidid! STpiW Vt TR 

r ^ ^ ^k m wffei+Kl Mr #n i 
WWl*<U| : 

^ aq^T =n*Wl ^^jpff ^ rhi ^n^rr ^vi^k 1 fn^uui srfiifrcR, 1988 ^ff ipn n, 14,15 

3^ 16 "ff RftmfPn arpruf^) «dsrk ^>1 'Ppir ^ 3TSIRT aqgf^ir, Tdtd'd ^ fdTR S14R1 WZ ^T ^ ^rpf %PT ^ atsrstT 
argftcT 31 «trt w ^ appft sdf^wqf^ TratR 'ftPn arw TiftnRf ^t rtPt p?! fep t 1 

43, eiehin ^ foff'iq'M’l RT yfnsi'»< 

"Sffg ^ dd 3lf%R?Rt 31SIRI 4)44(d ^f^FT 3TTfR3iKt ^ ar^Rfd qf f^TT WPTtpJ ^t Rgt* 4^ I 

44, ^IP^Ri ^ ^ 31^1144(^4) 4>1^4 l j 

(i) tffe arfy^Kt ai^iRT 4>4 ^i0 ^ ixii^k ^ arsrFi ^ fTcd'^HiRH t f^rap 3if*Jwfe ^ft stt^ pra pr pft t 
3#7?rf%T =fd srrg ^ 4f arj^iRifppr ^tr). psp mippp prP psp -sr£ 4 arfdR an^fff 

crt lqfti«t «*il’»n ig^r'tfRHr^T^ni ^tt Pkrir^d arfi^pd 4)4-4id arfv^f% pd m#® r 
P t 3Rfy ^ twt fpRft ^rra ^ pra P#’ ^PT; 

(ii) arlwirr MaiPT 4>4qml ftm*! tqv<& '4il(4li 3ITR4 4P i 3rfqoff% =fp ^1(1 a 4‘ PFl' PHI 

J '! l 'Vii Rrg 3t^imPrco <t>4qi^ ^Tfft Tt^fl ^ % 4F ifar 4 4T % p^rNrf RRra in jrmt f sfR rr 
R arfdE 314P1 sfi'4^Rt STftpfEid! RTT difm ^ aft?/3143! 4P 

RTRTpft 4H J [|| 'hl(qi^^^^ afR 3fff?FT 3p^?ff ^Plftd ^Rrfp^fTl PTTP ^ ^jcIPT ^ tpip *ft 

drr' fOm feRrp api^ ^ i Tft, ^. 3 t?kr ^ i 

4MVf)th4Tn : 

Iq^qipTrE ^azr afk aHSM ^ d4i<d t t>t u l ^ TRFP ?IPT a^1TT1#R1 4i!'4dT?T ^ ^ FTP 3?t? TTTf^TTrTT 

^[RT 3ffdR 3TK7T ^ HI Pd ^ IRU tN) 1^ ^ 'cTT^ff wd pTRT 3PP RTfWKT ^ sffdR 3TT^?T ^ 3RJ1TR ^TPI ! 





[*FPTUI—'0^4] 


vrraf ^TTTjpT^: ararniOT 
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45. ft?PH 

ftFftt arftraKt am*it mftmft rat w mftrarft sro IPrfftfT Iftrai mi Tram fti ; ftft PiwW' ^ ^h, mftraift w«rai 
*>4^41 ftNtlftn 7 !^ 'j«iki ^ mi e^K *1*ii! 

1 . wftwift ft» RTOft ft- 

(0 PktMh ^ #t mfttft to ijm ftmi mi 1/3 mt 3 rf%raift Pi<nVi mt diCfa ft ft tst ftt rat mfa jft*^ ’ft 

si ftt ft 1 - 

(ii) TO’ft ftrafaftlfti* :— 

(*ii) •qf^- 5 [faftmmfr'faftiftmft’Tftfttmiftftftmft'’itfftmTmT 1/2 ft ms -«fa , rift Ptftfl ftt ™ft*a ft m(h*I 
ft TST SIT l 

(m) ftm tmftt mrsft fftftt sra mt mrft t fit araft #t mftftft P ^ ^ ft* 

■3Tft*mT 1/2 1 ' 

(Tsr) «rft 

ft-arc-w^ (0 ft* (ii) ft' ftprf^eft ft*mr 3r«rai sftt mft ft aftrarftftmrm:wiramnsm i 

2. chft grft ft mmft ft- 

( m ) *jci ^(in 

(i) tPfsR ft msft #r *ftft "p ftp mr 1/3 ft mtoiCt Piftn ftf mrtmft msft ft tst mrmft ftm foftt 

ftiraRfttft; 

(ii) mp ftt srsfa ft fftj :-* 

(m) ft^ft^^mrntftqrftmm^ftftmfttfitTmTpftRmi i/2^^+4^i<VR*imi^tfirCtmft 
msft ft tft mf ' ” 

(^) xram^ft fftmftmftm ftftftrmftmrct mmmi'Tfift tftfttftftft^(ft) ft mrcft 

(it)- mft ftm mreft T^fftt'gRT ^t mrcit i ftlrgmrqgfcft ftr fftmft me i gft $ % *4mitt it y^* 11 * 
mn(, ftftt Tjftft ftt ftft£ ftt ftfft ftt ftlftm ft ^fttft Fift4t ft K 1 *' **4 ft mm ft 
ftmpftft, mk^mrnfrft, Tpr^ifaft^ftmftmft swm «t>4m(l ft fa>41 sifiiftfa ft, *»w ’ftt 1 $, 
i {ft ftp ft? ftm i 

(ts) *ft 

Mmr ftt sraf^ ft fft^ ftfts mftftt fttemr, mftft *rar ftm 3 pt *raf mi ftura, ^ ^ *pt.^ ^ ^ 

(m) s^ , 3’T-mrm (i) (ii) (m) ft RiRt^ $, ^ sr®raT?ftt mt ^ mftmfNf wrimratcm -i 

■'T^TiFft*. mt^ wf^mift m mftmft fra fra^ro *rftmr ^-idH urar qK-l mi T ira #tt ^ra frar 1m . W snrra 

mi fttmnr ■'ra r?T , 3 , mrafl mn ^ tm 'feftt swftmiR, miftmf m .■srarrra ft" 5 )^ mm t:. 

i fit - 3fratt 4«iiPiqrd f^t mftm ft “3ft mt$ ^prnr *rar fan ^i^ti \ 

46 , f^prara ftft anrftr aftr ftmir firamf mr fdfSmn 

yift^iCl, fts fjPTTft tfrt w 3n?ra mi Pi^iftt ft Tram ft % srffcraift m mftmft mt ^ftro *rft afe ~5 fT ■atqf^r, 
^raft^t^ffmT®n,^ uraf^rarfttm,^ aftifmtynirafern «ny»m 

^rftf w mf^rnift 4 H<n i ft fit ftar mt^ rniftn ^nft ftrat wn ynq ft 3rf4°f> iCt ^r *4 ^41 

mtftftlpfW’T^ mtmrorafftftt 1m msrfttm’iftm i ^rr ft<H mt^ srPraftt fti *4^0 fWowto ft, mt ftm 

wr 3nPrarft ’ftftfr ft, m ^ araftr m 3 Pt*tt ft mm ^rfft tft ftmsif ft r mr (ft*<i "Tm ftt i 
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47. chid ■5)T 3Tfqg>IT 


(i) ffafa faNtnO m «r»4'=lltl fat fqPiqfaFfa 3-Rifafi TOt ffafa 3TTff?T fa ffai^r ■JT'fTT nnfa nil Slftl^jR FffTT fa R^rfa 

faff fat WH4-.R4, far fa 'SRlfaf mfa f; 

Cii) ffal fa fat ^IFlt fff Rmnffff fat di<l(si fa 45 far fa farR fa ffafarif 48 fa dMd ■STfafafa 

urfimfr fa Wfl Fgcrfatnpnff i 3Tfafafanffwfa arfffa nrffanrc nfarrfafa 3fafariTOT: 6 nfafafat 3 mfn fa 

3TTfa] wfa FfalT 1 

48. 3TOtfatn TTftTOTTt 

3TOfa : 

(i) mfafanra fa ^rcfa nfa -3?«far nr r-4'sjifaf fat fakir wr farfanifa f; 

Cii) wm?. fa m fat rnfat rfa fat^ 3F? fawrfa tsjt Tjrf^wf t i 

49 . arfafar far fat^r 

Rrfa' afa^ fa ffaff fan ffflftsld afftfafaf n>T WI ffam ^m^rn : 

(^) W> RrfacT rn fa fafft faff "4R Tjff 31T^Tjnf *rmT fa TOFU fat TOjfat faff 5TTOTTOF from RT farm fa 

W faffft; 

(w) fafa w nnTOjfa faron afk nFR fa Tifar fatfft n*nTOtfaijff#ff; 
fa) fafa faffai w ffffffafa faff; 

<fa) fa ^-'ifadd fal fa ffa?lfa fa Tffafafat’ fa fafa I 

3TOR 5 


%fpr afar nfa 

50. ^ fa^frT affr fan fafa 

Fi fawn fa >fafaff' fa wraifar fam sfk nfa fafa srfnnrTfa nr nfarrfa fa fan fa t^tot fa ifajjr fa) fa 
Rcfa? fafa W fafa TOt f^faT fa ITfa fafa fa fafa fa Tf^ fffaj fa %ij far faff ( 

si. wnfar ^T TTfaT 

(i) faff fa ffafal ' afattolfa fa q) 4 -qf 0 fa) fam TRRI fafa f kfa -fat? faT W, faRT "SffafT fa ^TTfaTT; 

(ii) ^''4fffa^fa^3Tff^^^^fa'^^^tfa:^fatffarfaff'wfafafafwfmfafafa faff far 
TOFT fa TOfff; 

(iii) faff fafa =m Pi in <Ti4qKl fa faifa fa ffcrafat fanrarm fa fafa tjtj fa wfat fa, fafa -far nfa ijrg fa spiffr ffa? 
fa TOFT fa irrfaff i 

52. fafa ^ftg- 

Ifafat fafafa 7 fa ^ fatlfaH fa -gfafa fa fa^T fai ITcfanj fffaffa Tfatri srfafa fa tJIT faff fa fafa : 

■ ^ yrf?TOff far ci>4tii 0 |^fa fafa fa) ?TRha~ ^ ^tpt ~qr trfaTfa -rnfaTg fadHfafa 

sTfafcr ffan Efaff fa i?f fair ^ i 


aTssTra 1 6 


1^4*1 sfar ^nfa-y^ui ^T wi 

53. fa ’fl’thH 

FT ffawrr' fa ura^iHf fa sronfrr arffa^fa nr nfanfa tfa nfafad fat fa ffar. nm fan : - 

(n 7 ) : •> : u.RT 

m) frfafafanriT.^t 

C*; faiw^fat 




[RFRIH^5F£4] 


MRS '3fiT : arararOT 


ll 


(•ST) ^yi^RUI , , ■- 

(f )■ l=t^l e t '*iwR+i<?» Pwli *£4*1 

(^) y^fd 

54. 3Tt% flSt TlfiFT WW 3Tftra»lt 

^4<fl ^ Trfepif wjr Mifi.-mO ^ cT'd i 

55. ^ ^ im *r% TWt ^ arftraaflr tit wf *nm *9r Tjiftrr 

(i) ^ 5 $ ®if*ira>R ^^^ftRir «rt r^rit1 1 «iPiqi*Tm ?Wt Tit1*fRft^ 

TRtf ^ ^iT r^4>lf*T^R WT TlrfV^iRt ^ T IRT ^flRl $ I 

(ii) iflfafhltt 5TJI ^IW 

TR^J ^ 1% 4^ TPRf 3rf*(%Rt' RT 4>4’4lA 3*3^1714^ $7ft W 3494 nRqK wwl 
#T^ ^ qt«r(q4> "SH RT^ 4>T R1R T?! 7 !! I 

56. # rrrt an% rt fNt# rr%"wt wr • \ 

tr w 3fRT3Fld RTRRfalfr, RR cl4>/fr> [qH^lci 3PTRT ^ ^ift Rf>^U TRI ?t, ITft TO RT 

■qr sir^Tr ■'R ^ ^^ ^n?r «tt i - ■ . . ■■■■< 

57. Pwfl'tfffrH aiftlflhlfi RT W*fwiA ^ Riff * ' 

f%#rqrah 3tf«wrft Rt r^c Riff i 

58. anroftro ^q<A . ^ , 

(1) 3Tfa3Tlff RT R<l> R4 4 ■>£$ qRdf&RTf 47 12 Rn4 fcSR rA ^tq>R*w> ^4.41 wen $ : 

■'R^j % Tj^T rk 4 rr i^? 3 3df^ r> 1 an^tw # ri rrrR #; afo 

RRg4?4lTf^4^li^^^313RtI?!RT^ i Mf 3ffc4RRT4R^^^4^Rii^'RT<$nT%^R5 : RR43T^ftRfit 
si a <?)■(. IT: '^ , ^ <nRieti 'ft 'fli'y. t ...;', 

(2) ^ ^ ^ WT ^^ ^ITH ^ ^*6 •n$U. : SI 

«n*IR^R «l4iRf#1 I 

(3) (^) STf^Tft ^ RR^ $ 5?Vi"S< ^ "3^ ^RT’T# # ^ 3TWfTRl> 3RT^ ^ ^ ^ 

3TFt ^ 1 . . 

(■ST) ^srrtt' ^ RFR^^’RfRft'^ST ^ 3 ^T^IRr^# ^ ^RR+ ^<<fl ^ ’qqfRr ^fR m «(l*ii(l ^ ^ . 
■qfti^f^I f^RTT aft TraRT ^ I “q? ^1*# fsfpRRT 60 tflmflflT ^ '«I(iR*m sT'fl I 

(4) 3TR)fW4i TT^T'^’T-fsfRRIR (3)(^) f^*jffRT sj^t r=(Ri4^-62. ^ ^Vfd (q?i»i 'McntW'i ^<y£t 

3^(7 I^RrW 63-^ 3Rrfa Tpgffr ^ I^Rft 3T^ IRiR ^ ^ TTW ^Tlff ^ 1 

59. taNrtau 

(W) ftm ’ITT 3TfSm IfRfr t : 

(0 afiRreirft•qr^ frNt^tr^ ft^ 11 far^ 1^wf^r^ ^r^#n : 

TR^ M % tor ^ W*T ^ TR ^ ^RTO ^ ^ ^ ^ ^ feK'lllRl+K t^ ^ W-^F I 

(2) aqRrqrrff rt' 4R^rt) RtRR4 3Tq^?RT arf% ^“fifa^iR^ 

^»r ^>t T rra '?Rn i - - v 

(3) Rw’lmRT'hR tr stPr^nflsrafa^R irhR^R*rjt^ sVfi i 

(4) 31 RrR 3R,'1989 180 iMf cPTi ^ 3Twfv ^ 1m, Rl^HCM+R ^1 3?k 1 ^IWl, 1990 ^ 240'1^1'^ 

3RlfVRl fT^ f%TflqiRl4iR ^^1 Rf% ^fl “311 t I ■ ' 

H 76 - qx [ o 7 - 5 
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(f^JT ’ 3 IHT W%rj; : . "" 

(0 srfosrfl' *TT *t>4-"nO 5RT ^ ftn* 3TT^T FS W® 3 T& f^T ftTCf cfTThST V USst 

■3Tqfa?Ftl 

(") ^ f^,) (i) gft -jq^ g^gr ™ 

Tin =FT^ f ; 11 

^ ^vcfT ? I 

60 . ■BfhTRt 

<T* gtf ^wf m ^ mw % ^ ^upft I 

, (p(^) ^ ^ nr<W frcr «R| 3 Fltft «mpft ^ ^ 

; (7I) 

w v .vi • :-• -V -it 7\ sjfarft -g^fo+ti n& ^RI to* sgqfa <ft ^npft I 

^ T™ ^ ^«^l/4fW^Mfe^rw^t^ajfWr 
10 3T^f^ ‘‘^-'^’ , ^^^T^^3T3RS5f ^TFr^'TOt^tT WW : 

(j) wfasTO ^ ^'WIWi 1 ^ 3P^ ^ ^7 qft ^ ^faref ^ ^ ^ ^ ^ , 

p _._ ^ ^ ^ *TT# (ft t* 3$ Tf^ =tf 7 ^ 

*. ^ ^ ^ ^ ^ ^ ^ $ fa ^fat tffantrtfespR tg£t ^ ■£[■ r ?rpt 3T5rfa ^t ^feqf ^ ^ 

WIT I '*"' ® ' 

(ii) 3 TCTT M ^ #qift/3fW?r ‘gggt ^HHUlPrid, STT^JIT Xn TJ^rr tttt T^m i 


qH ^ I^T 5TT^K MT *RJT tfTT *mr | 

Cm) % cTT wW farft kPnww. gm ftfawr THFT-^ Tffga ^ ^K l. ^fe4,d ^ ?ft ^r Tffiift ^ I 

Civ) 4 )h 1 0■ h fs=f>w ^isl gf)<<i^ tt ^ ^"Wf^TTt ^r^3Rf ^r 1%^ snm ^t 


W(«fi#><ui 


, r MIS T ^ 1 

^rT ^ %i3t TORIT. f % 3T«? ^ 3Tl^ Tflr^ ^ 


Ft^TT I %fr 


lHofaimiFlPrT^^rwRftt 1 "’' 


2. Ii^fai # cTRte ^ M ^TT. ^T ^ TT?% ^T ^ ^ f^ 20 ^ 


61# w[ TjFtTZT 

v 3 V. 

^g^F%3!Nqi^ HRR^^ai^^^sgRt^^fipsft 3TfeTft ^tt ^r 720 stf 3 ?^ ^ 

;:•- v^\ f ; ' J ' 


i 

\ 
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\. a**g as afft fa affaanft ai tfcifaifl aft "gaftt ^faft ^ arc^ ^f'^f a> atjftas ^ aomat yft 720 fa» afr ata 
3TOIW1 ^jift aap a* ■*re>cFr t aft* at^, ft?tl 3P5*lta ^ TO, RlRaci aa *f a*fa f*l*ts a*FC&T a^ ^’1! i 

( 2 ) wraiPwnftsafaftarffWsimaTf^aaaigHrc’it afaatTfrar <**fai(taft «^«m4 fa*ft 3piniSiRaft|pE2t 4 

af ata at snft ««i b ik u i ig<<$ •f'jjj a*^ ♦nnii -^1 • > 

( 3 ) 3 TOIWTaft awftj^$TFT Vtf ’rit'ftaatffW U?£ aft«tafaaft 'l«lii "foil!* ^ 

fag aff aft wt(*ft a?tf % arcf wr srftrenft sa arcr ^ ^e i % <hMi*w<* | i 15# aft arfaEft apt ^ fr* U| jft 

jhi^ 4 + ^f^ftfa «?f%ra»Rt at + 44 i(l ^Pnfan afatsr ^,a?PiftCTftaa 5 m$fa*«ieii'<''i H 3 #aft aniPr aft aaar ^tii^Rt 
at faa aft-ata i ..,. 

62. faata 1 3*Wft*TO TOT X&gt 

fa# arfaanft at atfarft ait afaa^, waff, aftarc faftaa, ^rra 3 fa# arPmft at *4ai(l # aata at fafaST 
fe#^r a># at fa# spa '3 ^pt # # 0 ? ^lar "far ##a wa»K af fatiifH&if # st^wt #£ srcr fafta faat "ata* faM 

3(l4ifWh TO fijsfta (£<il aft H^jtl # W «<ftcr) ^ I 

63. a^Rr^# 

Ci) *#^’^#aa^Tra>arc'ft# : Ta^ftaa>aft a^aft'^'^aftaltin5ftt1^ra#^|d y^ft #ata 
aft ar^ffer ar a*faw smar <i#iid # wt aft ^ 2 t # wftw ft 1 fa^ ft#i?v?t atfManftai 4>ttaifl aft ^ri?f afa atafa 

#%r 12 aft# ^ 3tft?a> aftf ftt# t - 

Cii) a^i^aftfa#3TO3a^aft^^#am#^fa#fKnft1^a^i|^#a##$faTfa#sFT3ian* 
aft aft cT«ft aa# to aft am#t aafa at^fta # aw ftfa ait ^fa# fafawtar ao aataaa a#*a ‘Pffat ^i 

64. i 5^t a>r ampin iftar ■ \. 

3ipja^aianfai^ait'jj?g^R , aT'3^iai‘^N'aft^ , sTT^faT?^^ 7 3^^^f^n^rFra'^'annft ra^gair'ftfaf^ 
apfaa# ai a^faRt aft ^natrer ^ ■grg f Tit aii^ft yRifniV^rf aft i&ft <i^ni‘ #ft wt ~sq «.pH*wfl ^ W’qi’O 

afta*^^^wifafaaa 59 ^‘aa-fafaaa(aO(4) ^awtfaTff^faalaiPiarc^^^aft■ft*^^f^ ! Tift?ft : 

an*t a? far am a^ arfaift ^araft tfar ^ ^arf^jptar t ataa^faiftwf ^a tro ftftaa 59 

^ aa-ftrfaaa (a>)(4) ^ 3T®r^fta- , pff%a faatatfaarR aft afet^^af ^ aaar^f; 

ai ?3 a? at far ^ a^fartt ^ #ra 3 ai?f .ftr ^ a»?Raata a?iaft aiara a»p aft #> a^ a^ wtl aff 

faatsifaarR i^t aft amfa ^ ftm ^aa sflr ^a aW t 

65. a*t w^efl ^ 3 is»R* ^ ^»n W yni 

last 3ifaa>Rt at «nfaift aft at at t aftr aft 3 pt^ , tanft at aan ^ arer asi t aa-^ aft aia^ aa 

a?t aft ■pjaai ^tt fara ar g®araa ^ am ^ at ^taaaw^ afaaf %arai 1 

66 . ^ aa Tipfcr sftr annar Ttar 

(i) srfaaat aia^faidf^f^ smian^ailf^aa^.^aia^af^ smwjaWt i 

Cii) arfaanft ai artfarft f^tafaaana ^“f^aar^a?^ ^1 aa^fPma a?raft ^1 ^Toh 1ti4 

SV|I \ ' i '. ' 

anaNfar awftr 

( 1 ) apftarrtt ar a^fart aa> a^ an^jm^t amPr at am atai aiPp a? : 

(ar) ^ ^ 3ri^ ^ aa^ ^ ^ aa ar a^a^, at 

<asr) f^t ^ ?ltea* aa aa ar ■«nfei? n T a* at£ t 

( 2 ) arphnna am aft amfaPFT aaiK aft aWt : 

■ (a>) siP^^^a^aiai^l^aftTf^a^^^mf^^aiPw^ 3 ^. 3 ^ 

(nr) atfarft ^ aiaa aiar ^ faanf aft ^aaT ait ■stea* w. faaf ^ sfjfaar aS smPr i 
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^ f 3 /' ^ ^ 3Tf%rar^ El «h4Ekl ER RT 'jfa ERR RT foift ^ ST^fTE, fa fa HR fa. 

nffaifsERf fat m he eht i 


( 4 .) aifEErfa ht?tW fa sqRE review arafsrfa wtte?h EEfa ijfa re faEfagffafaIfa fafate krt 

^ffw ; 

^"3 ^ ^ ^i4yPw WTT '^lifiJ^rr -q t^' jf i ^jf) | 

(5) fa Fniiituui-^ (r> 4) fRHTERETfarat ai-tiRfea rF t rfr fafafaHi wnfaHrfaTEH3T=lfEfat'fa Rifat i 
(6j) Rfc !fa4) arfR=w<1 et v4^k 1 fa sreEifa re faEfa afafaicr %et wi fa hte mt fanfa EHfa ssfa fanfa 

^ f*R ffaR HER El Et fat R fa fa fa ^ faf En4il3 u l STEfa faf fa Rifat I 

(7) %fal aTffanfa ET *4 rk 1 gTCT REfa SlfalE fa W-falTH EH ET fa| W!PT WI fat' ffal RUTH I 

3TSRTO-7 


ismi 

68. Effa^T ffaffa WET falR 

( ] ) Hit STT-Hik! HIHfaqfa ffafa ^4^k 1 fafaH faffa STlT wl HERE fafawr, ] 952 (1952 HI 19) fa ffafafan 
^ ^ fal<HK ffaEiH 3HW faET fat HT fat t, RlfaETfa EffaE fwfa HT TKTE fan I EfEHTE HT HEEifa far tn gKI RffaH 
Rrf^I "4 1*6 El' "EH HURT E7TER ^fa*Kl afaEftqil fa RER'fa fa aT^TTK EtH I 

(2 ) (HI HEREt fafaw ffafa fatTRHlfa JIRfa HffaWEE, 1952 (1952 HT 19) fa TTEfafa fa fawfa HR Hlfa Htfafar 

H Hfanfa, HEW HTHEHR fat m ‘Sfa SKTHfaT TlffalEt' HT fate Rifa ^ HTHF gnj fair HT E? %H HH1T, 

1995 E) TO'tn' gm TTTfel Ff4 I ' 


(^0 } sA’ WR fHR 4f?H #3R! 16 W^T, 1995 ^ RHH EHT I 

69* 3^R 


(1) 3THHFr H H4 h{) Ri^RnRan ER-'MWH (2) ^ 3IJER ERgH ^ ^TcfH HI RTE EFTT I 

(2) fRIH TfRHTfl H =m4^i 0 Ht^T7HRH HtllfHHrit X^\ 3lftl^RR, 1972 H H f-IH^fiad HT- fafTn 

(3) ^ jfl H DTfVH "gt, ?Mt I- 

(3) (i) THH 3Tft|=hi<l H =n4^i^l Pi^RrHaq felfgRf if 3REH H IhR Tpf ; - 

Tjr H 

(^ RK 

(R i 441 1R:^i c kicii RT T^m«h HK u i «Ni SRI 3Ij41f^a iHfHHn ■wf^HRT Rff RRFTRR E> 3T5?TR RE 5TR1 
^RT 3TSIRT "t, R1 

(R) R?T r 4 R>t iRTcR ^RT RR4 ^ RIE rRRT-RR RT, R1 

(E 7 ..' ^ ^R^^Rl'^^^RlR,R' r E?RRIR ^RT RTRTfH RE ^¥^7. 3RR %RT HRR H IRRT RRTTfRT RT ,' 

^ WRR ^ RRHI EEl^ H3; Rt^RRf Rf ^TRR $ ERRR RR RlfRT HT RR! RET' fHRT RTTrijr fRRRi TjHFff 
■4 ^RH ER #TR EH REf % ^ RJRTRR ■% HROT qfRT RT^ fRRtR ETfR ^ Et I 

Cn) srfRHRT RI RRfRTft Ht ^R RERH RfT TI% RR^RT ^ r 4 Ht i^RT 3IRRT 6 REfR R SlfRH RPT eT %TT RRT REH 
HT^rR ^RERTT, ET 3T!RRHR 15 R?t4 ^ 3 re ^ 3T«R4tR ElRt : 

^ R^ RE fa RfR SrnTRTRl RTRRfaRT ^ 30 R4 ^ srfRH Ht^Rl^RRRttEtRE RRRH H 4* 30 ER Rf 
3TfRH ifa H RTRH RR^%R3n4RIERt%RHt^^ srfMfat TTfaT HT RTR Efa : 

ET5 RE fa TRRTT 3?1%H)Rt ET ERR ^ ^R ERRH ETfa gRI affTH R7H RT iTIRrftE gfa ; 

R^RE H fa f^ RRtRRt ^ RRR ^ ERRH Rll Hipq f^i ^ ^ ^ f^r ^, HWH, RRlfRoffR, cRRHE 

Enfa HRlfa, ^ -TT 'HlHcni' Et, ^ RE^ 12 fafa ^ 4l<l1 ^R, "^T %R (100%) REH* RR RET TR?H RR afk TFRPTEFT Wt HT 

#9E#n i 




[RIRIII—79*154] , , 2,1 

__ 0t 

70. Irraw 44H 

CO r*$r> 3Tf^ riR riRtft foffiw ^wrin 3 1 *rrr Rttf^f faf&R^R spti fans 

FIR Rft «fti u n 9>Vti 3?|T RfR ^FT l*rai« wi innti RFR wn ■flff $ tff R^ PigPrt xtfst^tl ^ flfjfe n» RK*n i 

(2) ^ +^t( tir + ' *N i < l # rr> Rrc sirrt ftRrc t fir R?if ^ rrh^r^ r& m RRrsqRfcr r^M* 
Rnspit ur rrt ftr rr ^&p r^ jritfsi Rfr Arr Rtff rrrt 1% r? RftsifR Rraiftfl* $ .sffc.fosfl *ft iri*!^; ^ «tf®tW»t(l Rf 
+*141(1 r^ sr^ frara rrr 3 jr rrir $ H^rfn 

i , ' 

71. wiffltnftw i ' 

' s TR*lRr affpFSTft RT ■*& +l4f«4 RT 7IIW W WMfta RfT WRff i I 

72 . fW*rrof m rstoNph aftr mm 

( l) 'ST^WS RIRR-RRR RT i((t v*tj<\sn RT Pi^iti 'UlO <ht 41+tl ^ ^Rl 4i*frl TFT ^f JR l^lPFP^f ^ RRRRf Rft RIP^R!^ RF 
%RTpRR RrR R) 3TIRRRR» 1 

C2) RT7R RtRTR RR RP*ft Ft 3FI4!?RR>dl RTR$, RTR^tR ^ RUR^ R>t 3 ^ RFC JR WiRRY R$ “lift'll ^7 RFRaft 

t i ' \ ■ ' 

73. faro* afrr wn^ftnaf 

(1) PRpHRH I ^ fegftRF PqPlRH g ^ l ^R R, t^FPT, RR-ftRRRF ftsft W +RRF 4ftht!H Rfl +H 4MR R 

■RpRtf fafi T RH FR gft t£ 3TTCR ift ^ RlYfR SWI RR 3FffcpElM sffc Rnfenfolf RT FFI^Rt, IWjSUl 

f+RTRimt i ■-■.-■ 

(2) JR pKtH ^ RR fR7?3 RRRVf ^ <H(l*f{r iRR-RJ^ OT^RI RT R>t R^ R>l{R!^ W faf^HWFRtf! 

RR^Vf 7# Wfltffl f^RT RRT RF Rtt R$ RFft RFR*ft I 


(ftrfRRR 18 

■pnw 3frr RMtw Rfr 



tR> RY 3Ffaptf RT Mjnd ^ ?R ^Ir RRR ^N? ^ ^ sro Rift? RFFtfiRR ^ RT1%*# $RTO ^ VtWf ^ 

q+Kl(!l| wrMpi'oi RRT ^[Hc'idl ^ Pi*tiP\fl 3^ ,< JR 'D^**ii/ 5 R+ i fl 1 


£ RWfim %Eft RR^^ RI^ W ^ 1JRRIRF^ f?TR ftPn> FR ^ +4IH Mlftfl ^ «+4 +^ll/+#*ft 3&t R t fltWI ftlft ^ 
3 T jR ft 3^ R Rt RRR IfRj ^ srfRRRT ^ Rjt RT J^+JlPlR+I RFIFNr ^kR^C RRR ^RI ^ R>KlRrt ^ RT RRR 

3*1) R> -iid <?n3 Ri(^ «4l+i ^ +|(|RRRR PiO i fl u i hrci r>+*ii/+^(1 I ■ / 

, H ififiiMtl tttittttl H»tl» 


^ FRST WW%- 


RRfttRR 

■>PTRIR 




/ ■ 




•RRRW :' 


hi ktilH 


1976 erj*y ~6 


IJCT^T 

Hsntn 



■ ■)' 


< - 
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[faFW 5(4) ^f] 

7^) 3Tfa^Tft Tn t Wf ^ TO 7TCT fo*lT -jjT% 5T?TT TftpJTT 7? 

i. 3 irfNci/^tn^. 1 .—.Ttw ^ir^Rcft if T 

'. i ) f^> 3i fqq llWfatJVfefSRI ^ i 

lii) f^i fqqifso IT ^q<1 T^f 'Rc'ft/’TftT ’aflRld f I 

(iii 1 7? % ^ fqqm %7f t faW'+ii TfWTrft T jflfart t I WT argtrfa ^T 3TT^T n'dH f | 

(iv) ■f'-.'-tiVlRfl [=h"M| I 

2- E ^ ylfl^ll 77*tn/3fiRdt 44^*1 'Silqun ^Tfq f aft* -4ft ffT ^iin ^ 347T?*? ^TTCr ^TH 

74 q/iik-'l jfi^ ^ %7 'idKl41 I 

jmm : 

3T^^3 
. 774 73 

fa*UU WTR ^ y'lNUH 

[ftRpW 70 ^f] 

7«?H :. 

f4Hi=ti :.. 


W^TTfrcT^,.....4^1 4 f^fad ^ y,d<ym VTWTT WTOt . 

(WH).:.(f^)%’fr*TCTTE2?Flt I 


2. *7rT^RT TO 44 gf4 "f | 

7T 

*377^ T-^TH 44 'si-^'jTh 7ft$ I 44*^7 Ijfir.(WR).(f7R70 £ 

^U’..(Wf) T^RhIc-iRsM 7)K u iT4 3T77T fH^I-H WH 4rf77 %7T 77T t I 


^7 717 :. 

TTTR^kfTgfTdTTfT^fa :■ 

fdyfsKI 77473 :. 

f^TTST* ; 


*# 7rr^7 ft t4 wi?. 4 i 

/■i 


e£ fw, ST^qS} 
[fem I1I/IV/56/2006/-3TRTL ] 
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SHREYAS GRAMIN BANK 
NOTIFKAIIDN 

Aligarh, the 23rd March, 2007 ' 

Shreyas GraminBank (Officers and Employees) Suttee Regulations, 29M 

No. PCW/WlB0/3(te/jB8/296fr67. —In exercise of powers conferred bySection 30 of the Regional Rural Bank? 
Act, 1976(21 of 1976), the Board of Directors ofShreyas Gramm Bank, after consiilt«wnWith.tbeGaiiara Bankbemgtbe 
sponsor Bank and the National Bank foT Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations, namelyo 

CHAPIERI 

PRELIMINARY 


1. Short title, commencementaadapplkatiefl.: 

(j) These regulations may be called Shreyas Gramm Bank (Officers and Employees) Service Regulations, 2006. 
(ji) These regulations shall come into force on the date of their publication in the Official Gazette. 


(iii) They shall apply to every Officer and Employee pf the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations^! to $ucb extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 


(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. ' , x 

2. Definitions: 

In these regulation, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Batiks Act,1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; \ 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for die time being; 1 

(e) “Bank” means the Shreyas Gramin Bank, established tinder subjection (1) of Section 3 of the Act;. 

(f) “Board” means the Board of Directors of the Bank; ;■■■'■ 

(g) “ Branch Manager” means an officer holding charge ofabranchfor theiin» being; ' t 

(h) “Calendar Year” means 1 
Slstday of December of such year, 


(i) “Competent Authority” means the Chairman in the case of Officers and the' offieertiesignatedby the 
Chairman in the case of employees; . ‘ 

Q) .“duty” includes : 

(f) service as a probationer; 

(H) period during which an officer or employee is op joining time; 


(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority ;nnd 
■ (iv) period spent on training while in service. 

(If) “ Emolumen ts” means the aggregate of salary and allowances, if any; 

(1) “Employee” means a person appointed to any of the posts, specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; , 
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(m) "l amily” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank} and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(uj Pay means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) ‘ Sponsor Bank” means the Canara Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 


CHAPIER-H 

CL4SSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

00 Flic officers and employees of the Bank shall be classified as follows : 

(1) Croup A— Officer Cadre 

(i) Scale-I 

(ii) Scale-II 
(iiij Seale-IH 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(iii} Area Manager 
(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to lime with the approval 
of the Central Government* 

(2) Croup B—ClericaJCadre 

(laical staff, namely Clerk^cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government.. 

(3) Group C— Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank* 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstances : 

Provided that such appointments bn ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank* 
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5. Apj»ointoMtin%B(a^'s Sen'i(* 

(i) The rhaifiVuin a^l>#^App6mtiBg Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : ( 

\ j - _ j 

Provided that if there is no incumbent in the post, of General Manager, the" Chairman shall be tfcd’Appbintmg 
Authority in respect ofemployeesaiso.. J 1 " 

i (2) All appointments infhe Bank shall be made in accordance with the rules framed by theCentralGovermaerdin 

terms bisection 29 of the Act save is j^ciyided in Regulation 4. 

, (3) Every officer or employer, on bis first appointment in the service of the Barilt, shall be required to produce a 

certificate of fitness by the medical authority is may be prescribed or recognised bythfc Bank .. " ' ' 

(4) (i) Disqualification —No person,— 1( ^ > 

(a) who has entered into or contracted a marriage with a person Itavmg a spouse living; ® r 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is-pmtnissible under the personal law. 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exeraptfrom the 
operation of this Rule. . 

(ti) Dectaratioa 

Every officer or employee oh his first appointment in the service oftheBankshaH furnish ^declaration about his 
marital status, as per Schedule II. ' ■■ 

6. Scalesof P^ wtdARowaaces . 

Th ? scales of pay, allowances and increments of an officer or employee appointed to a post in any pf ^ Gtewp . 
referred to in Regulation 3 :, shall be such as may be determined by the Central povertment from time to tune, under 
sub-section (1) of Section 17 of the Act. 

7. C o mm r wjpvr ncatofSerrice ■■ ■ 1 

■ ; ' ‘ ■ 'I*' 

Service of S person sppteiptedjin'the Baok shall commence on the working day bn which be reports tor ifety on a 
post in accordance with die terms and conditions of die offer of appointment made tb him: ^ \ 

Provided that in the event of his joining in the afternoon of such working day, he.sball not be entitled to.drawpsy 
and allowances for that day. ", \ j 


^ ^ _ 'J ■ ■ i. . . -j ^ 

. An officer directly, appointed in Scale I shall be on probation for a period of two years, which shall be 

/ 

(fy An i^Joyeepromoted to & post m Scale I of Officer Cadre shall be on probation for a perfodafoneyear which 
shall be extendable by the Appointing Authority for a period not exceeding jir months. ■ 

pi) ; Ah officer promoted iti^jgjtofacalfc shall be bn probation for aperiod of one year Vrtdch shallbe extendable by 

-. the AppointifcfcAufhority for a pcriod not exceedingsix months. v 

(ivj Anen^loybediiemlyBppointedmaericalorSubordinateiCadmsbaUbetw^ 

year which shall be extendable by the Appointing Authority for a periodhot exceeding «*mon*hs. 

: (b) An frrrtplhyfte in Subordinate Cadre promoted fo a post in Clerical Chdre shall be on probation for a period 
ofsixmoirths which shaH be extendable by the Appointing Authority for a period not aac^d^ 
months. 




':! ' 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period, 

9* Confirmation 

(i) An ollicer or employee shall be confirmed in the Bank’s Service if in the opinion of the Appointing Authority, the 
officer or employee has satisfactorily completed his probation, 

(ii) Where- during the period of probation, including the period of extension of probation, if any. the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post : 

(a) In the case of a djjectly appointed officer or employee his services may be terminated after giving one 
month's notice or pay in lieu thereof, 

(b) 1 n Lhe case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted/ 

10* Termination of Service by Notice 

(1) in) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign, 

(b) The period of notice required shall be:— 

(i) i 'hrec months in the case of an Officer, and 

(ii) One month in the case of an Employee, 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him, 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his serv ice in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effecl unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, it he has been placed under suspension or any notice has been issued to him to show-cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11* Superannuation and Retirement 

(1) Ann fi'icer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him alleasl three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months' pay in case bf an officer and one months 7 pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation, the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order, 

(2) l he Chairman shall constitute a Special Review Committee consisting of not -less than three members of 
the Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
Committee shall, Horn time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation, ±e officer or c&£loyee Whose 1 thie'bf Sirth is first day Of month will retire on 
superannuation on the last day of the previous month on which he complete^ |he agpcjf 

employee who attains the age of superannuation on a day other than the first day dunng'a calendar month snaD refine oh flip, 
last day of that month. ■■ ■. ■ ■ ' ' 'V 1 '' .'' 

t ,: ' ' /■' ■' Chapter m '"V';.'; ...'‘vi' 

RECORD OF SERVICE, SENIORITY, PROMOTION ANR REVERSE 

12. Record of Service . -.V* ?,-i,i-:i ’■ .’'.i 

A record Of service shall be maintained by the Bank in respect of e^ch officer or enytoyee ^ such place or [daces 
and shall be kept in such forjp and shall contain such information ps may 'be specified from Uine to tjhfte by the-Benk. , , t 

13. Seniority 

(l) The Bank shall maintain separate seniority lists for each cadre of officer or employee and «aa»®oryfwise: 9 cniority 
lists within a cadre, subject to the provisions of Sub-Regulations (III), (IV), (V) and (VI) ami suchinstrucpons and 
guidelines as may be issued by the Board from tirtie to time. ■ , , 

(n) The seniority lists shall bp reviewed and updated at such intervals a* may be tieckted by 

amongst the officers or employees as the case may be. ■■ - . > r ^ 

(Hi) (a) The seniority of a promotee officer or employee in a cadre or scalp shkfi be re^fo^d 
of liis appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of seryice .in.,that 
scale, their interne seniority shall be reckoned with reference to their seniority m the iimned^y ^ei^dlpg 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of^service hi such. 
preceding;cadre or scale, their seniority shall be detennmeiwrth refirence ro tfeeii selticasty imtfite inrttediately 

, preceding cadre orscale.asthe case may be. 

(rv) The inter-se Seniority to tht! erstwhile Field Officers or Accountants vis-a-vis the Branch kaoagere wfc&,we«?to 
tlie service q£ thp .Bankon fite date os which file revised pay scalps ( fent fe M by theMiekbyo# BbWacft■ 


are adopted by file Bahk, fflay &e so reckoned 
all the then existing Branch Managers: 

Provided that die inter-: 


*-■■1 si.r-1 
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same. 






(v) The inter-se seniority of officers or employees directly recruited id a batch toa$vcadre orotiak! AaJt bcvfecfcpned 
with reference to the rank allotted to them at the time of their selection: J - 


/ 

Provided that if officers or employees recruited under the generator reservedcaiegones axe aBottadtotha 
Bank, the inter-se seniority amongstthe candidates so allotted who joined on the same dateshaU ta 
in accordance with the mai&S obtained by such candidates' without' adding ikitiodil "™*ks fk r reserved 

’ .. . ■ . 'gi'J : "I ■'U J,';('Ji- l* ' -' -**■ H ■ 

category, 

L •, V 7f.’ ■. .■ A, m '\ *<?: Vj V- '■ ■' '■ v ■ 

All promotions shall be made at the discretion of the Bank and no officer at employee shall dahto a$ ajOMtor ofn^t 
to b^promtited^toihypbstbf cadie: x ^ u 


14* Promotion 


■-.tj 




; Jfrovided’^^ pf officer or employees in tl 

by the Central Government in terms of Section 29 of the Act, -.''j!;.-:- ■ . 

15. Reversion ...... . . . r ^ ' 

An officer or employee who has been appointed to officiated ahighpr catfec or wale clt Wk£i«* txnrii&iihonin a 
higher cadre or scale is Subjeot to the'undergoing probation fox any specific^ petiod shdjl Iwlhhlf to be 

reverted withoutnotice at any time wherehe is so officiating or unctegpingpHdifltifla;'' j /■ ; * r - 
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CHAPTER IV 

CONDUCT, DISCIPLINE AND APPEALS 
16* Scopeofanofficer’soremployee’&service 

Every officer or employee shall be a whole-time officer or employee of the Bank and shall be at the. 
disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, 
from time to time, be directed by any:person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 

17. Liability toabidebytheregulationsororders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to lime, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to. a declaration in Schedule No. 1. 

15. Obligation to promote the Bank’s interest 

Every off icer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc* 

t 

No officer or employee shall contribute to the press or radio or television etc,, anything relating to the affairs of the 
Bank without the prior sanction of the Gompetent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity, 

2L Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : 

Provided i hat an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

i 

Explanation : 

(i) Bvery officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agehey or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by ^member of his family shall be deemed lo be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a coopera¬ 
tive society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force, or^'of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or, any private person 
without the sanction of the Competent Authority. 

22. Officeror employee sot be absent from duty without permission or be late in attendance 

©, An officer or employee shall not absent himself from his duties without having obtained the penpission of die . 
Competent Authority, nor shall be absent himself in case of sickness or accident without subipittmg a proper 
medical certificate. - ' ■ ■ ■ > 

<h) An officer or employee who absents himself from duty without leave or overstays his leave shall not Wentitled to 
draw any pay and allowances for the period of such absence or overstays! and shall be liable to such 
disciplinary measure rathe<^mpetent Authority may impose: ' : 

Pro vided thatthe Competent Authoritymay condone such absence or overstayal ifhe is satisfied that the officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave, 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous, 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. ProhiNtiontoaccept^fisanddo'wty 

© An officer or employee shall not solicit or accept or permit any member of his family or apy othreparaqilt acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee, 

(ii) No officer or employee shallrr- 

(a) give or take or abate the giving or taking of dowry; ' . ^ r 

Or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case maybe, any 

'dowry. . 1 ". 1 " "■. ’ ■ ■ '' ■ ’ . 

Explanation: ^ 

For the purpose of this regulation dowry has the same meaning as in the Dowry Prohibition Acti 1961 (28 of 1961). 

25. Specu|ationinatocks,ahare%etc. v 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: > : - 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona- 
fide investment of his own funds in such manner as he may wish. 

Explanation : - 

Frequent purchase or sale of stocks, shares or securities Of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this regulation, 

26. Restrictions on kwlbigs, borrowing and InveMments 

(1) No officer or employee shall, in his individual capacity: , 

© borrow or permit any member of his famil y to borrow or otherwise place himself or a fhember of his fanuly 
under a pecuniary obligation to a broker or a money-lender or a subordinate officer or. employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; > ' f 

■( r ■ * ' r \ ' 

(n) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the esse of a sale; 

(hi) incur a debt at a race meeting; 

(iv) lend irpney in private capacity to a constituent of the Bank or have personal dealings with such constituent ■ 
ip the purchase or sale of bills of exchange Government paper or any other seemitids; and 
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fv) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of small amount free of interest or operate a credit account with a bona-fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is 
a member- 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify bis position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose,of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1 ) Every officer on bis first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, 
either in his name or in the name of any member of his family; 

(b > shares, debentures and cash including Bank deposits inherited by him or similarly owned or acquired or held 
by him ; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debLs and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in service in the Bank on the dale these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being w ith reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force, 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 3Uih April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovable proper;} by lease, mortgages purchase, sale, gift or otherwise either in his own name or in the name of any 
memberofhis family: 

Provided lhat the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is : 

(aj w ith a person having official dealings with the officer; 

Or 

(b) otherwise than through a regular or reputed dealer 

(4) liver} officer shall report to the Competent Authority every transaction concerning movable property ow ned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000 : 

Provided lhat the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

UO with a person having official dealings with the officer; 

Or 

■' T i 

(b) otherwise than through a regular or reputed dealer. 



(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to finish 'within a peritiil tb be spft&fffifctf in thc <riifcr afull 
arid complete statement of such movable of immovableproperty held oracquiredby him or on hiabehalforby, anymember 
of his family as may be specified in the order and such statement, if so required by the Bank, include the deiaiis of the means 
by which or the sources from which such property was acquired. ^ 

28, Restrictiom regarding mairlage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a pet^bavinga tfviftg, 

(ii) No officer or employee, having a spouse living shall enter into or contract, a marriagp with any person: 

. Provided that the Competent Authority may permit an officer or employee to enter into pr contract, any sneb 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: /... 

(a) Such marriage fc permissible under the personallaw applicable to such officer of employee and the other : 

party to the marriage; and . . v 

(b) There are other grounds for so doing. ’ \ 

(2) Anofficer or employee who has married, or marries, a person other than of Indian N attofiabt y shfrfi forthwith 

intimate the fact to the Bank. . 

29.0fBceroremployeearreeted for debt or on a criminal charge .'.'A - J 

(1) An officer or en^jloyee who is arrested for debt or on a criminal charge or is detwnedift pursuances# any 

process of law may, if so directed by the Competent Authority, be treated as being or having bwn tinder iciapehaianfiraBi 
the dpte of his arrest or as the case may be, of his detention, upto such date pr during such period asthe Competent 
Authority may direct; ■ -r 

Provided that in respect of the period in regard to Which he is so treated he shall bepaid subsi^ 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regubfem (l) shall be«il^to^a^^ 
and allowances wrtiich shall be made according to the circumstances of the case and in theligteoff 

such period is to be accounted for as. a period of duty or leave: j 


(a) is treated as on ditty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 

detention being setaside by the Competent Court that he had not been guilty of improper conduct resulting 
in his detention. ' 

(3) (a) An officer or employee shall be liable to dismissal or to any of (he other penalties referredtoin Regulation 

38, if he is committed to prison for debt or is convicted of any offence which in the opiMpn of tlte Conq>eteit Authority, 
either involves moral turpitude, or has a bearing on any of the affairs of the Bank of on the dischargeby flie rifftcet or 
employee of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusii^e andbinding 
on the officer or employe^ : , n / 

(b) Such di smi ssal or other penalty may be imposedas from the date of hisco#tttittal to prisonorcoi^wdtfoh laid > 

nothing in Regulation 38 shall apply to such imposition. ^ ^ ^ 

(4) Where an officer or employee, has been dismissed in pursuance of Suh-Regufatiott (3) and the^dafive cohvic- 
tionis set aside by a higher court and the officer or employee is honourably acquitted^ he shall be fddbta^d t m service. 

(5) Where the absence of an officer or employee from du^ is without leave or his overstay is due to his having 

been arrested for debt or on criminal charge or to his having been detained in pursuance- of any h pifocbi§^f j Tt(W, tte 
provisions of Regulation 22 shall also apply ind for the purpose of that Regulation a^ so applied; the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. * 
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30, Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body, 

31* Prohibition against joining certain associations, strikes, etc* 

(1) No officer who is not a workman within the meaning of the Industrial Disputes Act, 1947, shall— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are workman within the meaning of that Act, or a 
federation of such trade unions, 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employee of the Bank. 

(2) in relation to any employee who officiates in a grade or post which is not a grade or post of a workman as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

i ■ 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignly and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32* Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i). no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33* Function in honourofofOceroreiBployee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour or 
in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to : 

(a ) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Hank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (aj Xo officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee lo induce or compel him to subscribe towards any farewell entertainment. 

(b j No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34* Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his sendee in the Bank. 

35* Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever* 

36* Consumption of intoxicating materials 

An officer or employee shall: * 

(a) strictly abide by any lawrelating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being ; 



(bj not be under the influence of an^ intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take' due Care that the performance of his duties at any Ante is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrtih from consuming any intoxicating drinks, drugs orother materiateja a pr&lic place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : • . 

For the purpose of this Regulation Public Place means any place or premises (inchidingclubs, even exclusively 
meant for members where it is permissible for the members to invite non^membets as guests, bars and restaurants) to which 
the public have, or Me permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall co mmi t any act of sexual harassment of women at work places. 

Explanation: - 

For the purpose of this Regulation, ‘sexual harassment* includes such unwelcome sexuaUy determined behaviour, 

whether directly or otherwise, as:— . ' - 1 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, ' 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

. (e)' Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 1 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Reductions or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
flank or in conflict with its instructions, or Who comiriits a breach of discipline or is guilty of any odwr acts ofmisconduct, 

shhll be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulitive effect. ■ 

(iii) Withholding of promotion. . ' 

(b) Mqjor Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary 
loss caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. ■ ' 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment 

(v) Dismissal. t 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation; 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(if) stoppage of increments) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar.' ■ ■ , „ 
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(hi) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or posh on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct; 

(vi) reversion lo the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
vsuch probation; 

(vii) reversion of an Officer on deputation to his parent organisation; 

(viii) terminuiion of service of an 0fficer : 

fa) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (in) of 
clause (a) of this Regulation, the officer concerned shall be informed in wanting of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as maybe granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in vrinng and given lo the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

* 

Provided also that an enquiry need not be held if : 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

ft 

(ii) the Bank has issued a show-cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice, 

11. Employees 

(a) Penalties for minor misconduct 

(]) (densure. 

(ii) Recording of adverse remarks against him. 

(iii) W i th h ol di n g of incremen t for a period not exceeding 6 m o n \ h s. 

(b) Penalties for major misconduct 

(i) Fine. 

,(ii) Withholding of increments). 

(hi) W ithi.fr a wal o f special allowances * 

(iv) Reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 
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(V) f 'Removal from s&vice'*hich slfoil not be a disqualification for future employment, , 1 ■ 

(vi) Dismissal; '■■■"■; ■ 

by an order in writing signed by toCcmteteftt Authority and no such older shall be passed ywtthoMt^bej ehtoSe or charges 
being formulated in writing and given to the employee and enquiry held so that he dull have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(ft The misco^«tis sucb that even if proved, theBank does not iatendtPin^^pJE 1 ^^^ 
dismissal; end . . / 


(ft) The Bank has issued a showreause notice to the . _ 
ment for wilich he may be liable for such misconduct; and 

(in) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show-cause 
. ^ • notice, ' , ,.• = •;, 

39. ; 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the foots on the basis of which penalty is to be imposed on foe officer or employee have becneslablisbed 
in the Court of Law or Court martial; or v i 

fo) Where foe officer or en^toyee has been convicted ana driminai charge; or - i : , . 

(cV Where foe officer or employee has been absconding; or f , , 

% / . < . . s 4 y. m - .f *a 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed uoder&egulat io a #8 

Provided that no i 
and placed before foe Board: 


The enquiry under ttv gnistion 38 and theprocedure with foe exception of fish order, rpay tyt 4ej$gsted by foe 
Competent Authority to : an officer vfoo is senior to foe officer against whom the proceedings, are instituted ami in foe case 
of an employee to any officer: . ' „. ■ 

Provided that foe Con^eient Authority may, in his discretion, nominate any Gffioerwofk&g in foftB*nfc, including 
those deputed from other institutions, to conduct foe enquiry. 


41. Coipmon enquiry . 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be insritfoed^g^atboth offoem 
and foe rhaimtati is of foe opinion that having regard to foe facts and drdunstgnces of foe case, foe Cafo|pe ^t Autho rity 
in respect of both the officer and employee should be the same, the Chairman may direct that foe Cbtupetent AUfflority in 
respect of foe officer shall be foe Competent Authority in respect of both the officer anil employee involved ffltda crimmon 
enquiry shall be held into the charges against both of them and foe delegation of power to enquire under fteg^qttal 40tad 
foe procedure, with foe exception of foe final order shall be in favour of foe same enquiry officer. 

42. Corrupt practices 

i Notwithstanding anything contained in these Regulations, foe following provisions shall apply whdrtfftfs'alleged 

that an officer or employee has been guilty of corrupt practices, namely : , 

Where it is alleged that an officer or employee is possessed of di^Ktopori«Btae aafots Or that he Iras 

committed an act of criminal misconduct or where foe investigation andproof of foeall^ttion would require 
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the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau oiTnvcsiigaiion or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

- (ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted lo a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may.be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38, The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ; 

An officer or employees shall be deemed to be guilty of corrupt practices if he has commitlcd an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act. 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers vvith an improper or corrupt motive, 

43. Restriction on engagement of a legal practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension .of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings md issue of final orders thereon. Such suspended officer or employee 
shall not be eligible.for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated w ill cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue asifhe was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will nol receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution of EPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45- Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled!for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the Basic Pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 
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(ii) For the-subsequent period : 

(a) Where the enquiry is held departmentally by the 
the date prior to the date of-suspension; 




(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and 

one half of (he remaining period of suspension; 


(B) Allowances 



IL In case of an employee 

(A) Basic Pay ■ ■ , 

(i) For the first threemonths ofsuspension l/3rd of the baric pay which the employee was drawings the date prior 

to the date of suspension irrespective of the 1 nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmental^ by the Bank, 1/2 of the basic pay, the employee was dwring on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the pnneeraed 

employee or any of his representatives); » i., , , ■ 

(c) Where die enquiry is dont by an outride agency and die said agency has epurc to the 

' prosecute the employee, full pay will be payable after six,. months from the date of receipt of report of such- 
agency or one year-after suspension* whichever is later, arid’in the event the enquiry is-not delayed for 
reasons attributable to the.employee or any of his representative^).; . - v V 

(B) Afiowances " 

will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) Cf Clause (A) it tfie prh’yiiflmgtales 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be ehtifled torcceive 
furnishes a declaration that he is not engaged in any other employment, feu 

Provided further that if during the period of suspension, an employee retired by reason Ofhfe attritjingifee *geof 
superannuation no subsistence allowance shall be paidto him from the' dateof his retirement. ! . 

46. Treatment of saspearion^riod a nd aBirdmattm 

The rnmpp f ant Authority may, -wfaile imposing penalty, also direct whether the officer or employee shall bepaki 
the difference between the subsistence allowance and the emoluments; which he would have received tot for su^h, 
suspension, for die period he was under suspension and that, if the Competent Authority decides ot»nra*&' naqder 
riiail he passed which shril have the effect of compelling the officer or employee to refund such subsistencerilowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from ,die servippft bw 
treated as period spent on duty or otherwise as the Competent Authority may dfrect. i r 

47, Right to appeal / ' . 

$ An officer or employee shall have right of appeal against any^ofder passed under these, Kepifetimis which 
injuriously affected hie interest. ^ 


(ffi’ The appeal shall be preferred to'the AppeMe^ mentioned in Regulation-^ within 45 da^dfthedarfe_of 

receipt of the order appealed against The Appellate Authority shall owisider t|fe appeal *$dj*W* suftride otter 
preferably within a period of 6 months. c 
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48* Appellate authorities 

An appeal shall lie— 

(i) Tn the Hoard where the Chairman or Committee of Directors is the Competent Authority, 

(it) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and Couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(lH 1' shall contain all material statements and arguments relief on and shall be complete in itself. 

<e) it shall specify the relief desired. 

(d) It shall not be addressed to directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. Whenaccruc and payable 

Subject lo the provisions of these Regulations, pay and allowances shall accrue from (he commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay ttrid allowances shall cease to accrue as soon as an officer or employee ceases lo he in service ; 

(ii) In case of an off icer or employee dismissed from the Bank's sendee, the pay and allowances shall cease from the 
dale of dismissal ; 

(in) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52* Increments 

In a scale, the increment shall accrue on the completion of each speed icd period of service on each stage of lhai 
scale* whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI * 

LEAVE AND JOINING TIME 

53* Kinds of leave * 

Subject to i he provisions of these Regulations, an officer or employee may be eligible for the following kinds of 

leave: 

(a) C asual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 
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54 Authorities empowered to grant leave 

The 1 fower to pant leavp shail yest in the Competent Authority. 

55. 


■CO. Leave cannot be claimed as a right. When exigencies of the service so require, discretion taiefiise or,revoke leave 
of ahy description is reserved to the Competent Authority. ■. 

00 An officer or employee on leave may be recalled to duty by the Competent Authority whensyerthe Bipik deems ■ 
’■ fit to do so: ■■ ; ! ' . 

Provided tliat fl^the officer or employee is at that time out of headquarters, he shall be eligible to be paid the 
incurred by hfla and the members of his familv for retominff taihs^assdansrtets. 


56. 

An officer or employee on leave shall, unless otherwise infracted tq the contrary, return for duty to ihe place 
where he was po^ed beftira prDcefidDig on leave. ' 

57. Leave not iHltitiSaitJfclbf an tffllcter or entployeepfocedtmdersiispeiish^ 

No leave shalTbe granted to an officer or employee under suspension. 

58/ewWiI• 

(1) An officer or employee shall be eligible for casual leave on foil emoluments for 12 working days m a calendar 

■ i. ■■ ^ycar: . : .. • • • ■ ■ ■ ' 

Provided that not more than four days casual leave may be availed ofat any one time; and , '; ' 

Provided further tbit hftihlay& and Sundays may not becombined withsuCh teave in suCh a maimer as to j 
mcreasethe absence atany otte tftoe beybnd sfic days* 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 

pro rata basisat the rate of one day for each completed month or pail thereof. \ ^ r 

(3) (a) Casual leave not availed of ih a calendar year may be suffixed or prefixed to siddeave in the following year 

in respect of an officer. • 

(b) Casual leavenot availed of in a calendar year may be convertedinfo sick leave on fijll substantive pay in 
respefct of etopfoyees. Such sick feaVe shall be ih additioii to the eligible siclc leave limits prescribed ip 
Regulation 60. : ’ ' : - , 

(4) Casual leave maynot be granted in combination with any other kind of leave* except as provided ufcifot; 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave ' 

(a)ScakpnwhjchPririlcge)eaveisearKed 

(1) An officeror employee shall be digiblefor privilege leave computed at onedayfoteveryilda>sc(f service 
on duty: 

_ . 1 ■ : ,■ V . ■ : ;■ ■*' id': ,*■ * 4 : '-' 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
lip monft%of aervioeon duty. ' V 


' J U\ 


h£ ha* earned lessthe p6ririd availedof. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave, 

(4) Privilege l^e itey be liccumulated hpto 31st December, 19^9 for an aggregate pef^i upifc J to dqys a 
from 1st January, 1990, the privilege leave may be accumulated upfo not more than 240 days. : 


■ 4 - -- 

LA. 


0 A^Hcatioh fori^VSege l^ave shall be submitted by an officer or ei^toy^ one month 

-from which Ifeave is required. . ■ r 

00 Application Which doesnot satisfy the above requirement of shb-regdlarion(b)(i) 'dtoy-bfe Refused 
without asrighmg any reason: j,|J ^ . a , . ; 

Pri>vi4ed that if the Cqn^tefo Aulbority is satisfied that such notice was: hot possible, faMmy waive this 7 ; 
requirement at his discretion, . . ;7 »<>,- -7 7.:. 
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60. SickLeave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) T he credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When officer or employee is removed or dismissed from service or dies white in-service, credit of sick leave, 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from serv ice or dies in semce. 

(d) Where a period of absence or suspension of an officer or employee has been treated as “dies non ” in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of “dies non subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

* (i) An officer or employee shall be eligible to receive one month(s) full emoluments during the period of sick/ 

medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him lo draw full emoluments in 
respect of any portion ofslck leave granted lo him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account, 

(ii) Sick medical leave will be granted on pro rata basis during the first year of service, 

(iif) Sick medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank* , 

(iv) Any officer or employee desirous of resuming duty on expiry of sick medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1 Till !he appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

serv ice. Such leave dan be accumulated up to 180 days. 

Z From the appointed date an officer or employee shall be eligible for 20 days of sick medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or einployee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board gram extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or einployee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 
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Provided that where the Competent Authority is a 
account of illness or any other reason beyond the control of officer or employee^ he may direct that fh# period of 
extraordinary leave would count for increment. / 


62. Special Casual Leave 

Anofficermemployeemaybepantedspeci^lcasualleaveandspecialleaveforsports;donationofbiood,family 
planning, defending another officer or employee in an enquiry ^ or for joining civildefence services or any dther purpose** 
may be decided by the Board in accordance with 'the guidelines of the Central Government 

63. Maternity Leave 


(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect 
of postnatal period or at the time of miscarriage or abortion, so however, that not more StartlimoolflFifcf suchteavesMll 
be available during the entire period of service of a female officer or employee. 




(ii) Maternity leave may be combined with any other kind of leave but any 1 
former may be granted only if the request Supported by a certificate issued by 
the Bank, 

64: Lapseof Leave ^ 

All leave shall lapse on the death of an officer or employee or if he ceases tobemthe scfvice oftheB|nfc: 


Provided that where an officerpr employee dies in service, there shall bejpayableto his legal f regffe^ta^tes, sums 
which would have been payable to the officer or employee as if he has availed of die privilege leave that he had ace fobu ia f ed 
at the time of his death subject to Sub-regulation (aX4)'of Regulation 59 : 1 ' 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid asupi equivalent 
to the emoluments for die period of privilege leave, he had accumulated subject to Sub-regulation (aX^) of Regulation 59; 

.Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shallbe 
paid pay and allowances for the period of privilege leave at his credit, 

65. Funishing of have address to file Bank 

An officer or employee who has been sanctioned leave and leaves hi& plate of duty shaH fiixnish to the Bank, the 
address at which he can be contacted while out of headquarters* 


’ (i) The first day of leave of an officer or employee is the working day succeeding that upon which he hinds oveff 

charge; 

(ii) The last day of leave of an officer or employee is the 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enablehim: 

(a) to join a new post to which he is appointed while on duty ip his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: T 

(a) in respect of an officer, a period not exceeding seven days exdusive of theftombtr of dayfcspent on 
travel, and 

(b) ip reject of an employee f a pericKl not exceeding six days exclusive qfthe hunafeer of days 

travel ^ ^ 

(3) During the period spent on joining time, an officer or employee shall beeligible to draw the enjoluroqnts atthe 
placeof old or new posting,' whichever is less, 

(4) In calculating the joining time admissible to an officer or employee, the day on which he Is relieved front Ms 

post shall be excluded; j : ' 

Provided that public holidays following fhe day of his relieve shall not be included in computing the joining tune: 

tilt 







42 _ .. _ , THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Sec 4] 

C^) ^■' Joining time sh&ll be admissible to nn officer or employee when the transfer does not involve a posting, to 
adifferentplace. 

(6) No joi ning time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the tact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be a dm issible to an officer or employee when the transfer is at his own request. 


CHAPTER—VII 
MISCEXXANEOUS 

68. Provident Fund and Pension 

(1) An olf :oer or employee who has completed continuous service as specified in the Employees’ Provident Fund 
and Miscellaneous Provisions Act,-1952 (19 of 1952) shall be member of the Employees’ Provident Fund. The contribution 
to the Provident F und by the officer or employee and the Bank shall be in accordance with provisions of the aforesaid Act. 

(2) fa) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
. Provisions Act, 1^52 (19 of 1952) shall be governed by the provisions of Employees Pension .Scheme, 1995 framed by the 

Government o f I n d i a in exercise of the powers conferred by Section 6A of the said Act. 

(F) The Pension Scheme so flamed shall come into force from the 16th day of November. 1995. 

69. Gratuity \ 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2) 
hereunder. 

2. I he amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act. 1V .2 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) ( i) t-very officer or employee shall be eligible for gratuity on; 

(a) Retirement 
(hj Death 

K) Disablement rendering him unfit for further service as certified bv a Medical Officer approved bv the 
Hank, or 

(d) Resignation after completing 10 years of continuous sendee, or 

[c) I ermtnation of service in any other way except by way of punishment after completion of 10 years of 
service : - 

Pro\ided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except In cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) 1 he amount of gratuity payable to an officer or employee shall be one month's pay for every completed year 
of service or pan thereof in excess of six months subject to a maximum of 15 months’ pay; 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of the month’s pay for each completed year of service bevond 
30 years ; 

Provided further that in respect of an officer, the gratuity is payable based on the last pay drawn : 

Provided also that in respect of as employee pay for the purpose of calculation of ihc gratuity shall be the average 
of the basic pay dearness allowance and special allowance and officiating allowance payable during the 12 months, 

preceding death, disability, retirement, resignation or termination of service, as the case may be. 
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70. Domidte 

(1) Every officer or employee shall on Ins appointment declare his domicile in writing to file Bahkin FormS in 

Schedule Eland if suchdomicile is not has place ofbirfii he must establish the same to thesatisfafctios of the Appoint!^ 
Authority. , • 

(2) No officer or employee who has once indicated his domicile, shall be allowed to idler the afiae unless he : 

satisfies theBank that tbechange is horia fide and in no case piay an office* or employeebe pennitted jto 'chimg^ hisdcimcQe 
.in such a manner as to increase the cost to the Bank of any such concession. : . 

Tl.TransferabiUty 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. IiivieitientaiioaandBtteiiiretiiiiaoofR^Dbtions / 

(1) The Chairman may, from time to time, issue Such instructions or direction's as he may consider necessary for 
giving effect to, or canying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or anyprovision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed, 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed .shall be deemed 

to have been made or taken 1 under the provisions of these regulations. ' 

8CBEDULEI . 

(See Regulation 18) ; 

Declaration of Fidelity and Secrecy 

'-Place':——-- 

Bate:—-r-^ : ' 

I,........db hereby declare that 1 willfaifiifully, truly rad to thebest of my skill and Entity 

execute and perform the duties required ofme as officeror employee of the....Bank, and which property relatethe 

office or position held by me in the said Bank. . ' 

I further declared that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank'and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records bekmgmg to 
or in possession of the said Bank and relating to fire business of the said Bank'or the business, of any person having any 
dealing with the said Bank. 

Signed before me. , Signature 

Nameiftfull: 
Dttigfretiph,;' 

Signature 

Name in full: ' 

Designation: 

CARE: (To be on the fines of GOI Rules) 

SCHEDULE n 

(See Regulation 5 (4)] ! 

. Declaration to be obtained from every officer or employee on first appointment ■ ■ 

I, Shri/Smt/Kum........;.S/o, W/o, D/o.1........... debate 

as under: x 

(i) That 1 am unmarried/ a widower/widow. - 
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(ii) 1 hat I am married and have only one spouse living. 

(iii) 1 htU I have entered into or contracted a marriage with a person having a spouse living. Application for 

grant, 

(iv) To be modified. 


I solemnly affirm that the above declaration's true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 


Date: 


Signature 


SCHEDULE m 
FormB 

Declaration of Domicile 

(See Regulation 70 ) 

Place. 

Date... 

1. The undersigned, having j)een appointed in the service of the. Bank hereby 

.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth, Myplaceofbirthis.. .(Place) in. (District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full.. 

Designation.. 

Nature of appointment... 

Date of appointment. 

Signature. 

* Strike out whichever is not applicable. 


It ft MISRA, Chairman 
I AD VT11 VW15 6/2006- Ext}'. J 
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